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Winston-Salem State University (WSSU) publishes the student handbook bi-annually for the purpose of 
informing students about their rights, responsibilities and privileges on campus. WSSU does not accept custodial 
responsibility for any enrolled student or campus visitor. The WSSU Student Handbook does not constitute 
a contract between the university and the student. While policies and programs are presented 
accurately within this handbook, the university reserves the right to revise any section 
or part without notice or obligation.
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Welcome to WSSU

Dear WSSU Students:

Winston-Salem State University is a community where people from 
diverse backgrounds are welcomed and embraced.  We strive to create 
a healthy, safe, and productive environment that allows our students to 
grow and thrive. 

The WSSU Student Handbook is a valuable resource that provides 
you with comprehensive information to help you navigate the 
university during your time here.  

Please familiarize yourself with the policies, services, rights and 
responsibilities, and any other information that you deem pertinent 
to your needs. 

It is my sincere hope and expectation that you will take the time to 
read it, place it in a safe place, and refer back to it whenever necessary. 

Please feel free to reach out to my office or to any of the resource 
offices listed in this book to find assistance and guidance.

Best wishes to all of you,

Dr. Mel C. Johnson-Norwood
Associate Provost and Vice Chancellor
Student Affairs       
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Mission and University Values 
WSSU is a bold and energetic institution that fosters the creative thinking, analytical problem-solving, and 
depth of character needed to transform yourself and your world. Rooted in a liberal education, WSSU’s 
curriculum prepares students to be thought leaders who have the skills and knowledge needed to develop 
innovative solutions to complex problems.

OUR MISSION 

As a historically Black college and university guided by the motto “Enter to Learn, Depart to Serve, 
”Winston-Salem State University cultivates the genius of interconnected learners in bachelor’s, master’s, 
and professional doctoral programs through academic excellence, transformative scholarship, and 
impactful engagement to produce equity-minded, highly competent, and productive citizens. Winston-
Salem State University aims to enhance the lives and livelihoods of its students, the people of North 
Carolina, and persons around the world.

OUR VISION 

Winston-Salem State University, a comprehensive public institution, is a premier national leader in 
advancing equity and upward mobility where we unleash the genius of individuals and empower them 
to transform the world.

OUR VALUES 

• “Ramily Matters” - We care, serve, and inspire.

• Be Fair - We are impartial and create unique opportunities for all to succeed.

• Bring Your ‘A’ Game - We exceed expectations because excellence is our standard. 

• Do the Right Thing - We act consistently with honor. 

• Create the Future -  We challenge norms by generating fresh ideas and inventing new realities.
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Student handbook
Quick reference        

ABSENCES
If you are going to be absent from class for any reason, 
be sure to contact your professors to make arrangements 
to get notes and make up any work that will be missed. 
For absences due to personal or family emergencies or 
crisis, please access and complete the Class Absence 
Request form located on the Office of the Dean of 
Students web page or call at 336-750-3356.

ACADEMIC SUCCESS COUNSELOR 
Academic Success Counselors serve as “one-stop shop” 
to assist students in their college experience; monitors 
student academic progress utilizing all available data, 
and, when necessary, intervenes with solutions that 
will improve student success; works with students to 
overcome challenges that hinder his/her academic 
progress by providing support, developing strategies, and 
helping students to obtain the necessary resources and 
tools needed to achieve their academic goals.  For more 
information on academic advising services at WSSU, 
contact UCaLL Advising Services at 336-750-2634. 

ACADEMIC CALENDAR 
Provides important information and deadlines for the 
academic semester including: course registration, drop/
add period, withdrawal deadline, and graduation. 

The academic calendar can be found in the WSSU 
Undergraduate Catalog and on the WSSU website. 

ACADEMIC STANDING 
Students are required to earn and maintain a minimum 
cumulative grade point average (GPA) to be in good 
academic standing (GAS).  If a student fails to maintain 
the minimum required GPA, their academic standing 
will be impacted.  For additional information refer to 
the WSSU Undergraduate Catalog.  

ACADEMIC INTEGRITY POLICY
WSSU students are expected to adhere to a code of 
honor in regard to all academic work that is submitted.  
Work submitted in your name must be your own.  Each 
student is expected to read and adhere to the Academic 
Integrity Policy that is found in the Policies section of 
this handbook.

ACADEMIC RECORDS 
You may check your grades on-line at “Banner RAMS 
ONLINE.”  If you have general questions about your 
academic record, go to the Office of the Registrar, 
Suite 202 in the Thompson Center.  Questions about 
a particular grade should be addressed to the faculty 
member or dean who is responsible for the course.  

ADDRESS CHANGE 
All students are strongly encouraged to report both their 
local and permanent addresses to the Registrar’s office.  
Any address change within an academic year should also 
be reported.  Failure to do so may result in personal mail 
being sent to the wrong address.  Address changes must 
be in writing and include the signature of the student.

AFFIRMATIVE ACTION POLICY  
WSSU extends equal educational and employment 
rights to all persons without regard to race, color, 
religion, disability, ancestry, national origin, union 
membership, sexual orientation, gender identity, veteran 
status, genetic information, political affiliation, age, or 
sex. Contact the Office of Human Resources at 
750-2830 for more information.

ALCOHOL POLICY
Winston-Salem State University prohibits the 
possession, use, and/or consumption of any alcohol 
while on the campus grounds. WSSU adheres to all 
North Carolina laws and ordinances in regard to the 
use and possession of alcoholic beverages and alcohol 
paraphernalia on campus.  Each student is expected to 
read and adhere to all alcohol and other drug policies 
that are listed in the WSSU Student Handbook and WSSU 
Student Code of Conduct.  Please refer to the Policies 
section of this handbook and WSSU’s main homepage 
for more information, or call 750-3356.
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ATHLETICS
WSSU is a NCAA institution Division II, and has a 
variety of competitive sports for both men and women.  
WSSU enjoys a proud legacy of championships in 
several sports.  Ram Pride is alive and well.  For more 
information, call the Department of Athletics at 
750-2141 or visit the WSSU website at www.wssu.edu.

ATM MACHINES 
There is one ATM machine located on the first floor of 
the Cleon F. Thompson, Jr. Student Services Center & 
one located in Donald Julian Reaves Student Activities 
Center at the Food Court. There are also several ATM 
machines located within close proximity to campus. See 
“Banks” in this section for a list of locations.
 

AUTOMOBILE AND PARKING 
REGULATIONS
All persons desiring to park a vehicle on the WSSU 
campus must register for a parking permit. University 
parking regulations are strictly enforced 24 hours a day. 
Parking regulations are available in the WSSU Parking 
& Transportation. If you have any questions concerning 
parking, contact 336-750-2905.  

BACKGROUND CHECKS 
Prospective students are required to provide disciplinary 
records from previous academic institutions and must 
report felony convictions before an admission decision 
can be made. Applicants who report a criminal record 
are reviewed on a case-by-case basis. 

BANKS 
Banks within close proximity to WSSU include: 
Mechanics and Farmers Bank 770 MLK, Jr. Drive
Wells Fargo Bank 701 MLK, Jr. Drive
Winston-Salem Federal
     Credit Union 711 Salem Avenue
State Employees’
     Credit Union 2924 Waughtown St.

BLUE LIGHT EMERGENCY TELEPHONES 
Special telephone boxes are located throughout the 
WSSU campus beneath blue-colored lights.  These 
telephones should only be used in case of an emergency.  
When the box is opened and the receiver is picked up, a 
call is automatically made to a Campus Police dispatcher 
regardless of whether the caller speaks.  A police officer 
will be sent to that location.  Campus Police can be 
reached at 750-2900.

BOOK BUY-BACK 
Students have an opportunity to sell books back to the 
university at the end of the academic year.  For more 
information, contact the WSSU Bookstore at 750-2780.  

BUS SCHEDULE 
WSSU provides bus service from parking lots to 
designated stops on-campus. Contact WSSU Parking & 
Transportation in the Anderson Center Modular Unit
for a schedule 336-750-2905.

CAREER DEVELOPMENT SERVICES
If you need help deciding your career path, or if you 
would like to participate in an internship or experiential 
learning opportunity, sharpen your interviewing skills 
or look for jobs on the web, contact the Office of Career 
Development Services at 750-3240.
  

CATALOG – UNDERGRADUATE
The WSSU Undergraduate Catalog contains valuable 
information about academic choices and related matters.  
Whether you are searching for prerequisites for a specific 
course or for course requirements in your major field 
of study, the WSSU Undergraduate Catalog should be 
utilized as the starting point and it is available online 
from the WSSU website www.wssu.edu look under the 
Academics tab.

CHANGE OF MAJOR
For information on how to change your major, please visit 
the Office of the Registrar or visit the WSSU website at 
www.ucf.edu (follow link for AdministrationgRegistrar) 
for the appropriate form and process.
 

CODE OF CONDUCT
The WSSU Students’ Code of Conduct (The Code) provides 
the principles and procedures for ensuring a campus 
environment that is conducive to peaceful and 
productive living and learning.  It enforces both civil 
law and university rules and regulations.  Students are 
responsible for knowing and observing all aspects of The 
Code, and are also expected to become familiar with all 
federal, state, and local laws. The Code is administered by 
the Vice-Chancellor of Student Affairs & the Associate 
Vice Chancellor & Dean of Students. The WSSU Student 
Code of Conduct can be found on the home page of the 
Office of Student Conduct. To locate the Code, go to 
the Winston-Salem State University’s homepage under 
Campus Life tab and locate Student Conduct.  For 
in-person assistance please contact the Office of the 
Dean of Students at 336-750-3356.
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COMMENCEMENT
Remember that you will need to apply for graduation 
at the beginning of your senior year.  Check with the 
senior class advisor or Registrar (750-3330) for more 
information. 
  

COURSE DESCRIPTIONS
A description of each individual course can be found in 
the WSSU Undergraduate Catalog.
  

DINING SERVICES
Students do not have to live on campus or have a meal 
plan to utilize WSSU’s dining services. You may pay for 
meals with a meal plan, RamCard, or credit/debit card.
For more information about dining services on campus, 
contact the Campus Dining office at 336-750-2787 or
Business & Auxiliary Services at 336-750-2770.
 

DIRECTORY ASSISTANCE
WSSU directory assistance is available at 750-2000, 
Monday - Friday, 8:00 a.m. – 4:30 p.m.

DISABILITY SERVICES
The Americans with Disabilities Act (ADA) extends 
federal civil rights protection in several areas to people 
who are considered “disabled.” Built upon a body of 
existing legislation, particularly the Rehabilitation Act 
of 1973 and the Civil Rights Act of 1964, the act states 
its purpose as “providing a clear and comprehensive 
national mandate for the elimination of discrimination 
against individuals with disabilities.”  
 
As required by law, WSSU will make every effort to 
provide reasonable services to students who require 
such assistance.  Certain standards must be met for 
individuals to qualify for the act’s protection.  To be 
considered “disabled” under ADA, individuals must 
have a condition that impairs a major life activity or have 
a history of such a condition, or be regarded as having 
such a condition.   For more information contact the 
Department of Disability Services at 336-750-8658 or 
336-750-8759.   

ENROLLMENT VERIFICATION
To request enrollment verification to defer a student 
loan, bring the signed deferment form from your 
loan agency to the Registrar’s office.  For all other 
verifications, students must complete and sign a release 
in the Registrar’s office.  For more information, call 
750-3330.

EVACUATION PROCEDURES
Evacuation procedures in cases of emergency can be 
obtained in the Office of Housing & Residence Life 
and the Office of Campus Police.  Other emergency 
procedures can be found on the main page of the WSSU 
website.  The university utilizes the RamAlert system to 
communicate with the campus community in the event 
of a campus emergency or threat.  For more information 
contact the Office of Emergency Management at 336-
750-2896.
 

FORSYTH COUNTY ORDINANCES
As a citizen of Forsyth County, students are expected 
to abide by all county ordinances, laws and regulations 
of the city of Winston-Salem and the state of North 
Carolina, in addition to the rules of the university.  For 
a listing of applicable laws and regulations, contact 
Campus Police at 750-2900.

GRADE POINT AVERAGE
See WSSU Undergraduate or Graduate Catalogs from 
the following link: http://catalog.wssu.edu/index.
php?catoid=19%20.
   

GRADUATE STUDENT INFORMATION
Graduate School personnel, located in the A. H. 
Anderson Conference Center, can be contacted at 
750-2102 with questions regarding graduate studies and 
research.

HAZING POLICY
Hazing in any form is unacceptable at WSSU.  Each 
student is responsible for reading and adhering to the 
hazing policy (see Policies section of this handbook).  
Questions regarding the policy should be directed to the 
Office of the Dean of Students at 336-750-3356.
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FOREVER RED HOMECOMING WEEK
The Forever Red Homecoming Week is the time when 
former students, friends of the university and the 
entire university community come together to celebrate 
the rich heritage of WSSU. During the Forever Red 
Homecoming Week, families and friends are invited 
to campus and are given an opportunity to see the 
university in a different light. Decorations and vendors 
abound and a spirit of festivity permeates the campus. 
Alumni return to reconnect and reminisce at various 
activities that take place. Information about the Forever 
Red Homecoming Week will be available on the WSSU 
website www.wssu.edu.

HOUSING & RESIDENCE LIFE
Residing on-campus is a unique experience that allows 
students to be close to all the university has to offer 
academically and socially.  Eight residence facilities are 
home to over 40% of WSSU students.  Students who 
reside in residence halls have entered into a housing 
contract for the fall and spring semesters.  If on-campus 
housing is desired, contact the Office of Housing & 
Residence Life at 750-3400.

INDIVIDUAL COURSE WITHDRAWAL 
POLICY
Students may find it necessary to withdraw from 
courses or the university after the university’s course 
adjustment period (Registration/Add/Drop) each 
semester. A student may terminate enrollment in a 
course but continue enrollment in other courses within 
the timeframes outlined in the University Calendar.  For 
more information about the withdrawal of courses and 
the impact on your satisfactory progress, please refer 
to the university’s policy on Undergraduate Withdrawals 
Policy available online from the main WSSU website 
www.wssu.edu.

MEDICAL INSURANCE
It is required that all students have medical insurance. 
Check with your family to find out what type of health
insurance you have. It is wise to carry your insurance 
card with you at all times. Questions about medical
insurance and coverage should be directed to Business 
& Auxiliary Services at 336-750-2772.

INTERNATIONAL PROGRAMS
The Office of International Programs is located in 
Suite 224 of Hill Hall, otherwise known as the Student 
Success Center.  The program promotes international 
awareness and oversees all international education.  Call 
750-3345 for more information.

INTERNSHIPS/EXPERIENTIAL 
LEARNING
Found in the Office of Career Development Services, 
internships and experiential learning initiatives 
provide an excellent opportunity for students to receive 
supervised work experience and gain academic credit 
toward a degree, in addition to enhancing a resumè.  
For more information call 750-3240, refer to the 
WSSU Undergraduate Catalog, or contact your academic 
department/advisor.

IMMUNIZATION REQUIREMENT
WSSU and the State of North Carolina require 
documentation from new freshmen and transfer 
students of immunization dates for the following 
vaccines: measles, mumps, rubella, hepatitis B (HepB), 
tetanus-toxoid, diphtheria, polio, and pertussis (if 17 and 
under). Please visit the Student Health Center website 
accessible from the WSSU webpage www.wssu.edu and 
follow the tabs for Campus Life and Wellness Center 
for information on how to submit your immunization 
records to be in compliance with this enrollment 
requirement. There are different requirements for 
international students.  For more information, contact 
the Student Health Center at 750-3301.
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INTRAMURAL ATHLETICS
Every year hundreds of members of WSSU community 
participate in Intramural Sports. Intramural Sports are 
open to all students, faculty and staff. We offer men’s, 
women’s and co-rec leagues, tournaments and special 
events at the recreational and competitive levels. Not 
only does participation in Intramural sports enhance 
the college experience, but it also adds to a healthy and 
fun lifestyle!  For more information contact University 
Recreation at 336-750-8044.

Whether you are looking for competition or just to have 
fun, University Recreation has just what you want! 

INVOLUNTARY WITHDRAWAL POLICY
There may be times when, for safety and security 
reasons, a student is separated from the university for a 
period of time.  Please refer to the specific policy in the 
Policies section of this handbook.

LAUNDRY FACILITIES
Laundry facilities are located in all residence halls.   
Some machines are coin-operated and others use a card 
reader.   Always READ THE TAG!  If it reads “dry clean 
only”, DO NOT attempt to wash it.  Warm and hot 
water temperatures tend to fade clothing.  Wash bright 
colors in cold water only.

LEARNING DISABILITY
See Disability Services

LIBRARY HOURS
The C.G. O’Kelly library is open 101 hours per week 
as follows:  Sunday through Thursday 8:00 a.m. - 1:00 
a.m.; Friday 8:00 a.m. - 6:00 p.m.; and Saturday 10:00 
a.m. - 4:00 p.m.  Variations to the schedule are posted 
at the library entrance.A professional staff is available to 
provide face to face, telephone and e-mail assistance to 
all local and distant students with their research needs.

LOST AND FOUND
If you lose an item or find one, contact Campus Police 
at 750-2900. 

MAILBOXES 
Students may get a P.O. Box from the Post Office located 
in the Cleon F. Thompson, Jr. Student Services Center, 
located on the ground floor. 

MAJORS
A list of all available majors can be found in the WSSU 
Undergraduate Catalog.

MEAL PLANS
Information on various meal plans may be obtained by 
contacting the Business & Auxiliary Services located in 
Eller Hall, room 109 or via phone at 336-750-2770.

NAME CHANGE 
If your name changes due to marriage or a court order, 
you must bring your marriage certificate or court order 
and your new social security card to the Office of the 
Registrar, 203 Cleon F. Thompson, Jr. Student Services 
Center.

NEW ORGANIZATIONS 
Want to get more involved in campus activities, but 
aren’t interested in any of the organizations already 
recognized?  Then maybe you would be interested in 
starting your own organization.  To start the process, 
contact University Student Activities and Engagement at 
336-750-3082 with questions and to obtain the necessary 
forms.

ORGANIZATIONS
A complete listing of all recognized student 
organizations and their contact information 
can be found on the RamSync website at 
wssu.campuslabs.com/engage/.
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PARKING TICKETS 
It is highly recommended that you obtain a copy 
of parking regulations from WSSU Parking & 
Transportation. Familiarize yourself with parking 
regulations to avoid receiving tickets. You may pay for
parking tickets in the WSSU Parking & Transportation 
at Anderson Center Modular Unit.

PEER HELP OPPORTUNITIES 
If you are interested in an opportunity that will give 
you leadership experience, as well as provide you with 
an opportunity to meet new people, becoming a peer 
helper might be perfect for you.  For more information, 
contact the University Counseling Center at 750-
3270; University College at 750-2260; Office of Career 
Development Services at 750-3240; Office of Housing 
& Residence Life at 750-3400; or the Student Health 
Center at 750-3301.

PETS 
Pets (with the exception of owner-accompanied guide 
dogs) are not permitted in any campus buildings. 

POST OFFICE 
There is an official United States Post Office located on 
campus on the ground floor of the Cleon F. Thompson, 
Jr. Student Services Center that provides all postal 
services, including mailboxes for residential students.  
Hours are Monday through Friday, 8:00 a.m. - 4:00 p.m.  

PRESENTATIONS ON CRIME  
AWARENESS AND PREVENTION 
Programs related to sexual assault, dating violence, 
domestic violence, personal safety, and Title IX among 
others are presented throughout each semester by 
various offices including the Office of Interpersonal 
Violence Prevention and the Deputy Title IX 
Coordinator.  To schedule a presentation please contact 
the Office of Interpersonal Violence Prevention at 

336-750-3313.  Other presentations related to the 
topics about drugs, alcohol, personal safety, prevention 
of vandalism, theft, and related issues are presented 
throughout each semester by various university offices, 
including Campus Police.  If you are interested in 
coordinating a presentation on this topic, call the Office 
of Student Conduct at 750-3463 or Campus Police at 
750-2900 to arrange a time and place.

RAMCARD
The Winston-Salem State University RAMCard is used 
by all university students as their official university 
identification. The RAMCard is also used as a pre-paid 
card for campus business services such as copying and 
printing (on a limited basis and limited locations); 
ARAMARK meal plans and remote campus dining 
locations; vending machines; access to athletic events, 
University Recreation Center (UREC); and summer 
camps.  The card can be used for all meal plans and 
to access selected buildings and services.  For more 
information, call the RamCard office at 750-3110 or visit 
them at the Cleon Thompson Center, room 203.

REFUND
If you believe that you are due a refund, call the 
Cashier’s office at 750-2810.

REGISTRAR’S OFFICE
The Registrar is the official keeper of academic records 
and provides information on registration procedures.  
For more information, contact the office at 750-3331.

SCHEDULE CHANGES (Drop/Add)
All students may make schedule changes in accordance 
with university policies governing such changes.  
Consult appropriate academic success counselors/
academic deans prior to making changes.

SCHEDULING UNIVERSITY FACILITIES
All questions regarding the scheduling of rooms or other 
university facilities should be directed to the Office of 
Conferences & Institutes. All students who wish to 
reserve space in the Cleon F. Thompson, Jr. Student 
Services Center or the Donald Julian Reaves Student 
Activity Center should email campuslife@wssu.edu.

SCHOLARSHIPS
Students who have questions about scholarships that 
are available at WSSU should contact the Office of 
Scholarships and Financial Aid at 750-3296.
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SIGN AND POSTER POLICY
All signs and posters to be posted on campus by students 
and visitors must be approved in the Office of University 
Student Activities and Engagement.  Refer to the 
Policies section of this handbook for more information.

SOLICITATION POLICY
Permission must be granted for all on-campus 
solicitation.  Individuals or businesses that would like 
to solicit on-campus must contact the Office of Business 
Services prior to coming to WSSU at 750-2770.  Refer 
to the Policies section of this handbook for more 
information.

SPORTS INFORMATION 
WSSU has a tremendous sports reputation.  If you 
would like to follow the road to championships and 
support the Rams, or just find out the status of the last 
contest, contact the Department of Athletics Media 
Relations at 750-2143. 
 

STUDENT ACTIVITIES
If you would like to know about scheduled student 
activities, contact the Office of University Student 
Activities and Engagement. All student activities must be 
approved by the Assistant Dean of Campus Life Director 
of University Student Activities and Engagement, who 
can be reached via email at campuslife@wssu.edu.

STUDENT AFFAIRS
This Division of Student Affairs and staff support 
students with their total educational, social, spiritual, 
and personal development.  Services provided by the 
12 offices within the division include: Counseling, 
Interpersonal Violence Prevention, Career Development 
Services, University Student Activities and Engagement,  
Community Standards and Civility, Campus Life, 
Housing and Residence Life, Wellness Center, 
Pharmacy, Student Health Services, Dean of Students, 
and Student Union/Centers.  For more information, 
contact the Office of the Vice Chancellor for Student 
Affairs at 750-3200.

STUDENT GOVERNMENT ASSOCIATION 
The Student Government Association (SGA) is the 
representative student body at WSSU. Participation 
in university governance, university policies and 
student advocacy are the primary concerns of this 
organization. Get involved and make a difference. 
For more information, contact the SGA President at 
sgapresident@wssu.edu.

STUDENT HEALTH SERVICE
The Alexander H. Ray Student Health Services Center 
provides a variety of quality healthcare services to the 
student population. Student Health Services should be 
your first stop for all healthcare needs as we serve as a 
medical home for WSSU students. The center provides 
confidential episodic illness evaluation, treatment, 
health maintenance, and laboratory services at minimal 
or no cost. All students enrolled at WSSU are eligible to 
use the Student Health Services Center. Appointments 
are required and same day appointments are available, 
please call 750-3301 to make an appointment or use 
the Medicat patient portal to schedule. Student Health 
Services also provides peer education and health 
promotion opportunities.  Hours of operation are 
8:00a.m. -5:00 p.m. Monday through Friday and closed 
Saturday and Sunday. After hours call 750-3301 for 
general information or after-hour “non-emergency” care. 
For “emergencies” contact Campus Police at 750-2911. 
COVID-19 and other current health alert information 
is available on the Ram Re-connect web pages. Masking 
on campus is now optional but is strongly encouraged. 
COVID self-testing kits will be available to students 
with a focus to test only if having symptoms or if known 
exposure to a person positive for COVID. Please use 
the electronic self-reporting link to report positive test 
results or known exposure.  Students are encouraged to 
isolate or quarantine at home.

Presentations on various topics are also available to 
student groups and academic classes on a variety of 
topics.  To request a presentation contact the center at 
336-750-3301.
 

STUDENT UNION  
(Cleon F. Thompson Jr., Student Center) 
The Cleon F. Thompson, Jr. Student Services Center 
is a comprehensive student services complex. The 
Thompson Center, also referred to as the “student 
union”, is one of the gathering places on campus. 
It is equipped with lounge space, Kennedy Dining 
Hall, University Bookstore, meeting rooms, and a 
large multipurpose room. The Thompson Center also 
contains student services offices on each floor. Also, the 
Donald J. Reaves Student Activity Center is a gathering 
place on campus for students, faculty, and staff. It is 
equipped with meeting rooms and a multipurpose 
ballroom, a game room, indoor recreational areas 
(basketball courts), three floors of fitness equipment, 
fitness classrooms, an indoor walking trail, and a 
comprehensive food court.
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STUDENT INJURY REPORTING
All student injuries that occur on campus should be 
reported to the Student Health Center.  Other injuries 
that may cause a student to miss class should be 
reported to the Office of the Dean of Students. 

STUDY ABROAD PROGRAM 
If you are interested in doing coursework or research 
in another country, contact the Office of International 
Programs in Hill Hall, Suite 224, or at 750-3345.

SUPPORT GROUPS 
You may obtain information on various on-campus 
support groups by contacting the University Counseling 
Center.

SYLLABUS
Each instructor must provide a course syllabus on or 
before the first class meeting of each semester. The 
syllabus will include the course title, course prefix 
and number, meeting information including location, 
required materials, course outline including assignments 
and assessments, and grading criteria. The syllabus will 
also include the instructor’s name, campus contact 
information, and office hours. Every syllabus must 
include the WSSU Official Accessibility statement 
(WSSU Policy 302.10).

TRANSCRIPTS 
You may obtain an official academic transcript by 
filling out a Transcript Request Form in the Office 
of the Registrar. There are three methods to request 
an academic transcript: online via the Office of the 
Registrar website; stop by the office and complete the 
appropriate form, or you may also mail a request or fax 
the necessary form and information.  Remember to 
include your full legal name, dates you attended WSSU, 
last 4 digits of your social security number or WSSU 
ID, address and daytime phone number, number of 
copies needed, address(es) to which the copies will be 
sent, and your written signature, to the Office of the 
Registrar, Suite 202 Cleon F. Thompson Jr., Student 
Services Center.  There is a $5.00 fee for each transcript 
requested.  For more information, call the office at 750-
3330.  

TUTORING SERVICES 
If you need help with a certain course, contact 
University College and Lifelong Learning (UCaLL), Hill 
Hall, 1st floor, 750-8604.

UNIVERSITY COUNSELING CENTER 
The purpose of the University Counseling Center is to 
assist students cope with issues related but not limited 
to: relationships, family functioning, emergencies and 
crisis situations, adjustment issues, decision making, 
academics, anxiety, and depression. In addition, 
counseling, workshops, seminars, and other outreach 
activities are provided to promote personal and social 
growth and enhance the quality of life.  
Students may request service or they may be referred.  
Many services are delivered through individual and 
group counseling sessions.  The center is located in the 
Alexander H. Ray Student Health Center.  Students may 
call the center at 750-3270.  Presentations on various 
topics are also available to student groups and academic 
classes on a variety of topics.  To request a presentation 
contact the center or visit their website from the WSSU 
website under the tab Campus LifegWellness 
CentergCounseling Center then click on “Don’t 
Cancel Class” to complete and submit your request.

VENDING 
Vending machines are located on the ground or first 
floors of most campus buildings. 

VETERANS AFFAIRS 
Contact the Office of the Registrar at 750-3330 or 
visit their webpage from the WSSU website 
www.wssu.edu and then follow the tab of 
AdministrationgRegistrargand look for Veterans 
Affairs link.  

VOTING 
Students, faculty and staff must visit the Board of 
Elections website to verify their precinct.

WORK STUDY PROGRAMS 
Students who qualify for federal work study should 
contact the Office of Scholarships and Financial Aid 
at 750-3296 for questions about accepting the award.  
For a list of job placement locations visit the Career 
Development Services website and select RamTrak 
to search for on campus work-study positions.  Work 
study is only available to students who have completed 
a current FASFA form and is available based on certain 
qualifications of your financial need.

ZIP CODE 
The zip code on campus is 27110.
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WEATHER POLICY
For information regarding the cancellation of classes 
and the delay of services due to inclement or adverse 
weather, refer to the Inclement Weather Policy in the 
Policies and Procedures section of this handbook.  
Students, faculty, and staff are strongly encouraged to 
sign up to receive the RamAlert messages used during any 
campus emergency including weather alerts.  For more
information visit the following RamAlert link: http://
www.wssu.edu/administration/campus-police/
emergency-management/ramalert.aspx.
 

WITHDRAWAL POLICY 
If you need to interrupt your studies and leave the 
University for medical or personal reasons, you must 
process a “total university withdrawal.”  Consult your 
academic success counselor to discuss options and, if 
necessary, begin the withdrawal process.  Refer to the 
University Withdrawals Policy available online from the 
following link: http://www.wssu.edu/administration/
legal-affairs/policies/students/undergraduate-
withdrawals-policy.pdf

Campus Mailing Address:
601 Martin Luther King Jr., Drive
Winston-Salem, NC 27110
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Winston-Salem 
State University: 
What Every Student 
Should Know

UNIVERSITY HISTORY 
Winston-Salem State University was founded as Slater 
Industrial Academy on September 28, 1892. It began 
in a one-room frame structure with 25 pupils and one 
teacher. In 1895 the school was recognized by the State 
of North Carolina and in 1899 it was chartered by the 
state as Slater Industrial State and Normal School.

In 1925, the General Assemble of North Carolina 
recognized the school’s curriculum above high school, 
changed its name to Winston-Salem Teachers College 
and empowered it under the authority of the State 
Board of Education to confer appropriate degrees. 
Winston-Salem teachers College thus became the first 
Black institution in the nation to grant degrees for 
teaching in elementary grades.

The School of Nursing was established in 1953 and 
awards graduates the Bachelor of Science degree. In 
1963 the North Carolina General Assembly authorized 
changing the name from Winston-Salem Teachers 
College to Winston-Salem State College. A statute 
designating Winston-Salem State College as Winston-
Salem State University received legislative approval in 
1969. On October 30, 1971, the General Assembly 
reorganized higher education in North Carolina. On 
July 1, 1972, Winston-Salem State University became 
one of 17 constituent institutions of the University of 
North Carolina subject to the control of the Board of 
Governors. 

Since its founding in 1892, Winston-Salem State 
University has grown from a one-room frame structure 
to more than 39 buildings located on 117 acres; 
from one teacher to more than 400 faculty members; 
and from 25 pupils to a student body of more than 
6,000. The university offers more than 60 programs: 
45 bachelor’s degree programs; nine master’s degree 
programs (business administration, computer science 
and information technology, elementary education, 
English as a second language and linguistics, master of 
arts in teaching, occupational therapy, and rehabilitation 
counseling; a doctoral degree program (physical therapy); 
and six certificate programs (non-profit administration, 
family nurse practitioner, advance nurse education, 
add-on licensure programs in English as a second 
language, special education, academically/intellectually 
gifted and computer programming).  The Institution 
has continued to grow and has more than 10 research 
centers and institutes which include TALIAS, Teacher 
Education, Advisements and Partnership Center, Maya 
Angelou Institute, Center for Community Safety, Center 
for Mathematics, Science, & Technology Education 
(CMSTE), Biomedical Research Infrastructure Center 
(BRIC), S.G. Atkins Community Development Corp., 
Small Business and Technology Center, Center of 
Excellence for the Elimination of Health Disparities, 
and many Community Knowledge Centers  

From 2001-2007, U.S. News and World Report magazine 
has ranked Winston-Salem State University among the 
top regional, public, liberal arts colleges in the South in 
its annual “America’s Best Colleges” guide.
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The university has been served by the following  
presidents and chancellors:

Simon Green Atkins, President (Founder) 1892-1904
Cadd Grant O’Kelly, President 1904-1910
Francis Marion Kennedy, President 1910-1913
Simon Green Atkins, President 1913-1934
Francis Loguen Atkins, President 1934-1961
Kenneth Raynor Williams, President 1961-1972
                                    Chancellor 1972-1977
H. Douglas Covington, Chancellor. 1977-1984
Haywood L. Wilson, Jr., Interim Chancellor 1984-1985
Cleon F. Thompson, Jr., Chancellor 1985-1995
Gerald McCants, Interim Chancellor 1995
Alvin J. Schexnider, Chancellor 1996-2000
Harold L. Martin, Sr., Chancellor 2000-2006
Michelle Howard-Vital, Interim Chancellor 2006-2007
Pedro L. Martinez, Interim Chancellor 2007
Donald J. Reaves, Chancellor 2007-2014
Elwood L. Robinson, Chancellor 2015-Present

Winston-Salem State University is located on 117 acres in 
Winston-Salem, Forsyth County, North Carolina, and a city of 
more than 232,000 residents. This thriving twin city is a part of the 
Piedmont Triad region, which encompasses the neighboring cities 
of Greensboro and High Point. The Piedmont Triad region is one 
of the most heavily populated and rapidly growing Metropolitan 
Areas between Washington, DC. and Atlanta, GA. 

UNIVERSITY TRADITIONS
WSSU students experience a number of traditions. It is the 
responsibility of each student to see that these traditions are fully 
supported and carried out. Students take pride in these traditions 
and gladly share them with anyone who becomes a member of the 
university family. 

Some of the traditions are as follows: 
• Homecoming 
• WSSU Choir Holiday Concert 
• International Week 
• Celebration of Black History Month 
• Founder’s Day 
• Greek Week 
• Career Day 
• Career Job Fairs 
• Coronation Ball 
• Honors Convocation 
• Commencement 
• Lambs to Rams Pinning Ceremony
• Ramdition

UNIVERSITY COLORS
Red and White

MASCOT
Ram (named Amon)

ALMA MATER
**Alma Mater “As We Go Forth” 
Words and Music by Noah F. Ryder  
(Christmas 1938)

As we go forth from Old State U.,
A song of love we sing to thee,
And praises to the memory
0f days at State University.
Thy sons and daughters bring thee fame
Through knowledge which we here have gained,
Exultingly we raise thy name,
Oh, Winston-Salem State University.

 As we go forth from Old State U.,
 Good leaders we will always be,
And stand for all humanity
As you have taught us, State University.
In all we do we shall proclaim
To all the world thy enduring fame,
As we go forth we praise thy name,
Oh, Winston-Salem State University.

**Originally published in a slightly different 
form, Noah F. Ryder (1938). Transcription 
2004, Winston-Salem State University
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Academic Affairs    

The Division of Academic Affairs is entrusted with 
the task of establishing and maintaining the academic 
climate and quality of Winston-Salem State University.  
Students enjoy a variety of choices for academic ma-
jors and are engaged by an excellent faculty.  Take the 
opportunity to become familiar with all of the valuable 
information listed within this section.

ACADEMIC SUCCESS COUNSELORS
Proper academic advising, along with institutional sup-
port and resources, are vital to your success. Whether 
you are a first-year student just beginning your collegiate 
academic experience, a transfer student joining us from 
another institution, or a continuing student embark-
ing on upper-level major courses, effective guidance in 
navigating college life can mean the difference between 
timely graduation and falling short of your academic 
goals.

ACADEMIC SCHOLARS PREPARED 
FOR IMPACT, RETENTION AND 
ENGAGEMENT PROGRAM (ASPIRE) 
The Academic Scholars Prepared for Impact, Retention 
and Engagement Program (ASPIRE) offers selected 
student groups specialized academic support including 
early interventions, study sessions, and ongoing 
academic guidance from a Resilience Coach. 

ASPIRE is designed for post-traditional students, 
student-athletes, university band, choir members, and 
more.

ASPIRE provides support programs that:
• Focus on each student learner’s needs and goals
• Respect diverse ways of knowing, and different rates  
 and pathways of learning 
• Implement innovative, evidence-based instructional  
 practices
• Help students connect what they learn in courses to  
 their own interests and goals
• Are accessible, engaging, and collaborative 

REGISTRATION
New students should attend Orientation prior to the 
start of the semester to take placement tests (if required), 
meet with an Academic Success Counselor and register 
for courses. It is important that new students take time 
to read the acceptance letter carefully as well as any other 
literature received from Winston-Salem State University 
for more details and information.  Current students will 
receive information on the academic advising period 
before registration begins. To register for classes for the 
new term, returning students are required to meet with 
an Academic Success Counselor or Departmental Facul-
ty Advisor to discuss classes to take, holds that exist and 
to obtain a registration access pin number (Alternate 
PIN). A student will NOT be able to register for classes 
without an Alternate pin number. It is the student’s respon-
sibility to meet with your advisor prior to registering for classes.

Changes in Registration
Programs should be carefully planned under the 
guidance of the academic success counselor or 
department faculty advisor so that changes in 
registration will not be necessary.  After a student has 
completed registration, changes may be made only 
by using the Registrar’s Electronic Services Catalog 
available online from the WSSU main website 
www.wssu.edu.
The courses for which a student is registered at the close 
of the registration period constitute his/her official 
registration and course load for the semester.  No 
student will receive credit for any course or courses for 
which he/she is not properly registered.

Course Loads
The normal load for a regular student is the semester 
requirement as shown for his/her particular curriculum 
in the catalog or the program as outlined by the 
respective departments.  Full-time students are those 
who register for a minimum of 12 SH of credit in a given 
semester.  The maximum course load is 18 SH.  No 
student is permitted to take more than 18 SH unless he/
she has a cumulative grade point average of 3.0 or better.  
Students who are on probation are required to carry a 
reduced load of no more than 13 SH.
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Auditors
Persons who wish to audit courses will follow regular 
admission and registration procedures and are governed 
by the same regulations applied to regular students.  An 
auditor pays the regular course fees, but does not take 
examinations or receive a grade.  Students once regis-
tered for “audit” are not permitted to change to “credit” 
and vice versa after the close of the period for making 
changes in the program.

Dropping Courses After the Close  

of Registration
A student may officially drop courses from his/her 
schedule until the end of the drop period.  The date for 
each semester appears on the academic calendar.  

CREDITS, GRADES, GRADE POINTS
The university calendar is organized on the semester 
basis.  All credit is computed in terms of semester hours.  
A semester hour is the equivalent of prepared work for 
one hour per week for a semester of approximately 16 weeks.

The student’s work in any course will be rated for  
quality by letters of the alphabet.
A Excellent 4 grade points per semester hour
B Above average 3 grade points per semester  
   hour
C Average 2 grade points per semester hour
D Poor 1 grade point per semester hour
F Failure 0 grade points
I Incomplete
P Passing Student receives credit but 
  no grade points
W Withdrawal Student has officially withdrawn  
  from classes
WE Withdrawal  with extenuating circumstances.  
  Student has officially withdrawn  
  from classes with extenuating 
  circumstances

The grade of I is assigned at the discretion of the instruc-
tor when a student who is otherwise passing has not, 
due to circumstances beyond her/his control, completed 
all the work in the course. The missing work must be 
completed by the deadline specified by the instructor, 
but no later than 12 months. If the grade of I is not 
removed by a signed change of grade form from the 
instructor during the specified time, a grade of F is 
automatically assigned by the registrar. Departments 
have a process to document the missing work and the 
computed grade with and without the completed work. 

This is to be filed with the department chair whenever a 
grade of I is given in case the instructor does not return 
to the campus the next semester. (WSSU Policy 303.18).
 
Mid-semester and Final Grade Reports
Mid-semester progress reports are issued at the middle 
of the term.  End-of-semester reports are issued to all 
students at the close of each semester.
 
Final grades are reported to the Office of the Registrar 
and a copy forwarded to the Office of the Vice Chancel-
lor for Academic Affairs not later than 48 hours after 
the examination in each course is given, except on the 
last day of the examination period.

DEAN’S LIST
Eligibility to be named on the Dean’s List at the end 
of each semester shall be based on status as a full-time 
student (12 SH and above), with a grade point average 
of 3.0 or better for the semester, with no grade below C 
and no incomplete (I) grades on the report.
 
Change of Grade
A grade once reported to the Office of the Registrar 
may be changed upon the authorization of the faculty 
member issuing the original grade and the approval 
of the vice chancellor for academic affairs.  A change 
of grade is made using the Electronic Services Cata-
log available on the Registrar’s website. The request is 
approved the the issuing faculty member’s department 
chair and updated by the Registrar.  The reason for the 
change of grade shall be entered on the form and signed 
by the faculty member, department chair, vice chancellor 
for academic affairs, and the registrar.
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Repetition of Course
Courses taken at Winston-Salem State University may 
be repeated only twice; i.e., a course may be taken a 
maximum of three times.  If the policy of a particular 
academic major or minor is to allow fewer than two 
repeats of a course, then students in that major or minor 
are obliged to follow the more restrictive policy of that 
academic department.  For additional information, refer 
to WSSU Policy 200.8 on the Office of Legal Affairs 
Policies and Procedures website: https://www.wssu.edu/
about/offices-and-departments/legal-affairs/policies-and-
procedures/index.html. 

Classification of Students
Students are classified as freshmen, sophomores, juniors, 
or seniors according to the total number of credits their 
official records in the Office of the Registrar show they 
have earned by the close of the preceding term.

Freshmen—those having fewer than 30 SH
Sophomores—those having 30 to 59 SH
Juniors—those having 60 to 89 SH
Seniors—those having 90 or more SH

Withdrawal from the University
Students may occasionally find it necessary to withdraw 
from the university after the semester begins due to 
personal or medical problems.  Withdrawal is not 
intended to be used to alleviate academic difficulty.  
Students must consult with your assigned academic 
success counselor or department faculty advisor before 
withdrawing from the University.  A withdrawal for 
extenuating circumstances must meet criteria identified 
and noted in the University Withdrawal Policy available 
online from the main WSSU website www.wssu.edu. 

FINAL EXAMINATIONS
Final examinations are held at the close of each 
semester.  The examinations are required of all students.  
Any student who is not present for an examination 
at the hour appointed forfeits the right to take the 
examination and will be considered as having failed on 
that part of the work unless excused for reasons deemed 
sufficient by the department chair.

Special examinations are given only to students 
who, for adequate reasons, were not present at the 
regular examination.  The privilege of taking special 
examinations is granted by the provost.

Academic Standards
Comprehensive evaluation of the student’s academic 
standing is indicated in the grade point average.  A grade 

point average is computed by dividing the total number 
of grade points earned at WSSU by the total number of 
hours attempted at WSSU (passed and failed).  When 
a course has been repeated, only the credits earned and 
points of the higher grade earned are counted.  Since 
a C (2.0) cumulative average is required for graduation 
(see requirements for all baccalaureate degrees), a 
student’s record should reflect progress toward that level 
of achievement.  Pass/Fail courses are not used in the 
computation of the grade point average.

Graduation with Honors
Winston-Salem State University has four honors 
categories, which include graduation with distinction, 
cum laude, magna cum laude, and summa cum laude.  
In order to be eligible for graduation with honors, 
undergraduate students must complete a minimum 
of 60 semester hours of graded coursework offered by 
Winston-Salem State University.  A grade-point average 
in the range of 3.8-4.0 is required to graduate with summa 
cum laude honors. A grade point average in the range of 
3.5-3.79 is required to graduate with magna cum laude 
honors.  A grade point average in the range of 3.0-3.49 
is required to graduate with cum laude honors.  

In order to qualify for graduation with distinction, 
students must complete at least 30 semester hours 
and less than 60 semester hours of graded coursework 
offered by Winston-Salem State University.   A minimum 
grade-point average of 3.0 or higher is required.

Registration at Another Institution
Any student desiring to receive credit toward graduation 
for courses taken at any other institution must secure 
in advance the approval of the department chair in 
the department where the course is taught and the 
department chair of the student’s major area.  This 
approval must be documented on the form:  
“Permission to Take a Course at Another Institution” 
which is available by using the Registrar’s Electronic 
Services Catalog available online from the WSSU main 
website www.wssu.edu.  

The institution at which the work is done must be 
fully accredited.  A student who has earned 64 SH at a 
two-year institution cannot earn additional credit from 
a two-year institution.  For credit, the courses must 
be completed at the C level or higher.  The student is 
responsible for requesting that an official copy of his/her 
transcript is mailed to the Registrar at Winston-Salem 
State University as soon as the courses are completed.
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Transfer and Nontraditional Student Services
Transfer and Nontraditional Student Services strives 
to build a community of engaged student learners 
who value academic excellence, intellectual, personal 
development, inclusion, ethical conduct, and 
compassionate service.  Utilizing all experiences to 
enhance a student’s development, this unit serves as a 
way to refine skills, and develop competencies beyond 
the classroom.  We are committed to identifying and 
offering learning activities and programs to provide you 
with that experience. 

Additionally, Transfer and Nontraditional Student 
Services provides co-curricular activities and workshops 
to ensure that you are competitive among other students 
in the global working environment.  Through enriched 
opportunities, we offer programs that will provide you 
exposure, skill development, and learning prospects to 
enhance your physical and emotional well-being.  More 
information regarding these services can be found by 
visiting University College in Hill Hall.
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Enrollment 
Management and 
Academic Services  

UNDERGRADUATE ADMISSIONS 
OFFICE
The Admissions office, located in the Anderson Center, 
receives, screens and processes applications from all 
individuals seeking admittance to the university.  In 
addition, staff provide pertinent information to 
prospective students, set recruitment activities and 
provide additional support specific to the recruitment 
and enrollment process.

REGISTRAR’S OFFICE
General functions of this office, located in the 
Thompson Student Services Center, room 202, include 
the compilation, evaluation, retention, and certification 
of students’ academic records.  Staff members prepare 
and issue transcripts, counsel and certify veterans, and 
supervise the registration of all students.  This office is 
responsible for maintaining and securing all educational 
records for WSSU students.

LIBRARY SERVICES 
The O’Kelly Library supports and enhances all Winston-
Salem State University programs through its relevant, 
diverse, and current local collection and through 
resources beyond the library via interlibrary loan and 
various electronic services. Information requirements of 
distant users are met. The staff instructs and assists users 
with all aspects of library services to foster and instill life-
long learning. A readily accessible computerized index is 
maintained of all library holdings and other appropriate 
records. Sufficient auxiliary services and equipment 
are maintained at all times to respond to user needs. 
The staff strives to preserve resources and provide for 
archiving of university records and related documents.

The library’s website is most often the entrance way 
to library resources and services.  Policies, contact 
information, list of new books, service hours, along 
with direct access to the on-line catalog and electronic 
databases, and other electronic resources are throughout 
the website.  

E-proxy software validates university personnel when 
they are off-campus.  Individuals are encouraged to 
contact library staff for up-to-date directions on the 
authentication process necessary to access electronic 
resources when off-campus. 

A web-based version of Innovative Interfaces On-line 
system maintains all traditional library functions. The 
computerized index has the bibliographic records of 
library holdings. The system includes the on-line catalog, 
patron records, reserve collections, and media holdings 
which are all searchable from the library website.  
Resources can be searched by author, title, subject, call 
number, or format.

A textbook collection (in-library use only for 3 hours), 
with all titles currently used within the instructional 
program, is maintained to provide students with 
convenient access to their assigned texts. The staff works 
with university bookstore employees to acquire correct 
titles and editions. 

O’Kelly Library maintains a total of 121public access 
desktop computers and 52 laptops for public use. Other 
readily accessible hardware includes ten i-pads, fifteen 
scanners, ten webcams and a host of headphones. In 
the production lab there are twelve desktop and twenty 
laptop computers. All equipment must be used in the 
library.  Since the entire campus is wireless, library 
resources can be accessed via laptop computers in study 
rooms and in open spaces.

Curriculum Materials Center
The Curriculum Materials Center is located in the 
Albert H. Anderson Center, room G19.  It houses the 
children’s literature collection, state adopted textbooks 
and related materials for grades K-12. Other resources 
such as curriculum guides, teaching kits and audio-
visuals appropriate for elementary and secondary 
instruction are in the collection.  All materials are 
cataloged by O’Kelly Library technical services.  
For more information you may contact them at 
336-750-8698.
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DIGGS GALLERY
Throughout its history, Winston-Salem State has 
supported the arts and served as one of the cultural 
centers for the Winston-Salem community.  For the last 
two decades, WSSU has witnessed tremendous cultural 
growth and, through gifts and acquisitions, has amassed 
an impressive permanent art collection.  Composed of 
the Sculpture Garden, Biggers Murals and a number of 
paintings, prints and sculptures, the collection highlights 
African-American art.  Supporting the permanent 
collection is the Diggs Gallery, a non-collecting 
exhibition space also emphasizing black culture from 
around the globe.

Diggs Gallery opened in the fall of 1990 and is the 
major cultural center at WSSU, offering 10-15 visual 
art exhibitions a year, half of which are curated and 
originate from the university.  With more than 6,500 
square feet, this venue also hosts interdisciplinary 
educational programs throughout the year.  Exhibitions, 
publications and programs address a broad range 
of artistic expression, with special concentration on 
African-American and regional art.  The gallery is 
named for James Thackeray “T” Diggs, Jr. (1915-1989), 
a 1934 graduate of WSSU, a painter and, for more than 
40 years, a WSSU art professor.

Diggs Gallery evolved from a belief that WSSU should 
offer a meeting, sharing and learning place to encourage 
people from every walk of life to gather on the common 
ground of art.  Thus, the mission of Diggs Gallery is 
to become a cultural meeting place where art is the 
common language for discussions about exhibits, 
programs and social issues, and where art can educate 
and enlighten.  The aim of Diggs Gallery is to develop 
better understanding, tolerance and celebration of 
our diverse, global community.  It, therefore, becomes 

a teaching facility, community center, art gallery, and 
meeting place geared to augment and support academic 
life on campus.  Committed to serving the university 
family, the gallery also exists to increase WSSU’s role 
in the community and involve the North Carolina 
audience as the university seeks to make a stronger 
contribution to the cultural life of the region.

SIMON GREEN ATKINS 
SCHOLARS SOCIETY
The Honors Program at Winston-Salem State University 
offers academically talented students a well-rounded 
education that combines academic studies with cultural 
enrichment and service to the community. Through 
an intensive curriculum and a variety of leadership 
opportunities, students in the Honors Program at 
WSSU receive the best education possible while 
preparing for graduate studies or a career. Serving more 
than 200 students, the Honors Program provides the 
additional advantages of professional development 
activities and academic support, as well as internship, 
co-op and study abroad experiences.  Furthermore, 
the Honors Program ensures that scholars have a 
relevant, challenging, rewarding experience. It promotes 
a lifelong, disciplined approach to knowledge and 
scholarship through inquiry and exploration. Through 
quality educational experiences and co-curricular 
activities, scholars are ready to be creative and critical-
thinking leaders in their professions and communities.  
For more information visit The Simon Green Atkins 
Scholars Society office in Blair Hall 202 or contact 
336-750-2181.

NEWS ARGUS
The university newspaper, edited by students, provides 
them with an excellent opportunity to learn and practice 
newspaper technique.  The paper is also published on 
the World Wide Web.
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ASSESSMENT OF PRIOR 
LEARNING AND SPECIAL 
CREDIT CONSIDERATIONS
The university recognizes that all learning does not take 
place in a classroom and has made provisions to evaluate 
such learning and award credit when appropriate.  
Students with prior college-level learning gained outside 
the traditional college classroom may receive credit for 
that learning by several means of assessment.  Among 
the most common measures are advanced placement, 
the College-Level Examination Program (CLEP) 
examinations, and course challenges and proficiency 
examinations.  Military veterans may also receive 
academic credit in health and physical education and 
courses taken while in the Armed Services.  Where 
specific policies are not identified, prior learning related 
to the student’s educational program may be reviewed 
and credit awarded at the discretion of the appropriate 
academic department.

Advanced Placement
Winston-Salem State University participates in the 
Advanced Placement Program of the College Entrance 
Examination Board.  Students who receive a score of 
3 or higher on advanced placement tests will receive 
appropriate college credit.  Also, college level courses 
taken in high school may be given credit after review by 
the appropriate department of the university following 
the enrollment of the student.

More information can be found in Policy 200.23 
- Awarding Undergraduate Credit on the Basis of 
Advanced Placement Exam Scores on WSSU’s Legal 
Affairs Policies and Procedures website.

College-Level Examination Program (CLEP) 
Winston-Salem State University participates in CLEP, 
a national program of credit-by-examination that 
offers students an opportunity to earn college credit by 
examination.  CLEP offers two types of tests: general 
examinations and subject examinations.  University 
policies regarding CLEP are as follows:
 1. WSSU does not award credit for general 
  examinations.
 2. Students may earn a maximum of 36 SH of  
  CLEP credit for subject examinations.
 3. WSSU recognizes the right of each academic  
  department to determine the maximum 
  number of additional credits to be earned via  
  challenging examinations.

 4. Credit by examination cannot be used to meet  
  the 30-hour residency requirement.
 5. A CLEP score may not be used for course credit  
  once a student has earned a grade in that 
  particular course.

Course credit earned via CLEP is granted by the 
Office of the Registrar upon receipt of official CLEP 
scores.  The document entitled “Credit-by-Examination 
for College-Level Examination Program” describes 
minimum acceptable scores and number of credit hours 
awarded.

Credit for Service and for Education
in the Armed Forces
The university recognizes for credit certain training and 
experience in the Armed Forces of the United States.  
The completion of military service in the Air Force, 
Army, Marine Corps or Navy, including basic or recruit 
training of more than one year’s duration, is accepted 
for the general university requirement of three semester 
hours of credit in health and physical education upon 
presentation of evidence of honorable discharge or 
transfer to the reserve component.  College-level courses 
offered by accredited institutions and made available to 
military personnel through the Servicemen Opportunity 
College will be considered for transfer credit if a grade 
of C or better has been earned and if the courses are 
applicable to the student’s curriculum.  A transcript 
must be sent to the Admissions office directly from the 
institution offering the course.

Proficiency Examinations
Credit may be given to students registered in the 
university on the basis of examinations taken prior 
to or after admission to the university. The level of 
achievement, which must be demonstrated by the 
student on these examinations in order to receive 
examination credit, shall be determined by the 
department in which the course for credit is taught. No 
grade points are allowed for courses in which credit by 
examination is given. The credit shall be assigned only 
upon the authorization of the head of the department 
in which the student is registered. All students must 
meet program requirements.
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SPECIAL SERVICES
Small Business and Technology Development 
Center
The Small Business and Technology Development 
Center is an inter-institutional program with The 
University of North Carolina.  It supports economic 
development in the state by providing assistance in the 
start-up, expansion and successful operation of small 
business.  Further, it facilitates technology development 
within the small-business community and uses existing 
resources from among students and faculty at the 
constituent institutions.  Its campus location is in the R. 
J. Reynolds Center, room 112B or you may contact them 
at 336-750-2030.



Student Services
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OFFICE OF THE DEAN OF STUDENTS
The Office of the Dean of Students provides a 
caring environment for students and contributes 
to their success and their development as global 
citizens and future leaders.  Our goals for students 
are to: 

1. Serve as their advocate
2. Provide programs and services to help them

understand their new responsibilities as a
university student

3. Empower them with principles that foster
personal responsibility and educate them on the
ethical decision-making process and healthy
behaviors

4. Support in addressing student concerns and/or
complains with navigating the university
environment

The Office of the Dean of Students is committed to 
helping students succeed.  Students are welcome to visit 
with the office staff where we can assist you with any of 
the following:

1. Referral to campus resources
2. Connect with campus resources if you are

experiencing distress, difficulties, adjustments,
or coping with changes, etc.

3. Support you and your family if you encounter
extenuating/unexpected life circumstances

4. Return to campus after being absent due to
medical or other factors

5. Dean’s certifications

OFFICE OF CAREER DEVELOPMENT 
SERVICES
The Office of Career Development Services offers 
assistance in five major areas: 

1. Career planning and placement
2. Co-ops/internships
3. Job location and development
4. Assistance to students pursuing admission to

graduate and professional schools
5. Volunteer service opportunities that support

and enhance career exploration and personal
development.

Career Planning and Placement services are available to 
students and alumni.  The range of services include

• career exploration and counseling;
• conducting workshops that enhance job-seeking

skills, workplace performance and expectation;
• arranging seminars conducted by representatives

of various business, corporate,  educational,
governmental, and service organizations;

• scheduling on-campus interviews for internship
and employment positions with
representatives from a wide range of business
and service industry categories;

• workshops to prepare students and alumni for
conducting effective interviews;

• assistance in the preparation of resumes, cover
letters and post interview communications.

Experiential Learning Programs are designed to 
strengthen your academic program through experiential 
learning and the practical application of acquired 
knowledge. Co-ops and internships are experiential 
learning programs which provide opportunities to gain 
work experience prior to graduation. Schedule a meeting 
with your academic advisor/internship coordinator to 
see if you can earn college credit for co-op/internship 
experience.  

CO-OP:  A structured educational strategy 
integrating classroom studies with learning through 
productive work experience in a field related to a 
student’s academic or career goals. It provides 
progressive experiences in integrating theory 
and practice. A co-op is a paid work experience in a 
professional setting. Students who do co-ops may 
work during the fall, spring or summer terms.  

Eligibility Requirements:  Candidate must 
be in good university standing, have completed 
sophomore-level courses with a 2.5 minimum 
cumulative GPA and have full-time student 
status.  Students must check directly with their 
departments for specific minimum work periods 
and register with the Office of Career Services

INTERNSHIP:  Any career-related work experience 
of limited duration that provides students with an 
opportunity to gain experience before they graduate 
while earning academic credit hours. The student 
works in a professional setting under the supervision 
of at least one practicing professional.  Positions 
may or may not be paid.  Students participating in 



26  WSSU Student Handbook 2022    

 internships may work during the fall, spring or 
 summer terms. 

  Eligibility Requirements:  Candidate must be 
  in good university standing, have completed 
  freshman-level courses with a 2.0 minimum 
  cumulative GPA and have full-time student 
  status.  Interested students must check directly 
  with their academic departments for specific 
  minimum work periods in addition to 
  registering with Career Development Services.

The Job Location and Development (JLD) Program 
assists students in obtaining part-time, temporary, 
seasonal, or summer employment.  The JLD coordinator 
assists the student with identifying positions 
commensurate with the student’s interests and skills, 
informing students of employment opportunities.  Jobs 
identified through the JLD program cover a variety of 
fields.  The student does not receive academic credit 
for participating in the JLD program; however, the 
career experience is usually relevant to the student’s 
career aspirations.  The experience also enhances the 
student’s confidence in his or her abilities, establishes 
a work history, provides financial assistance in the 
form of salaried employment, and gives the student an 
opportunity to improve interpersonal skills.

Graduate and Professional School assistance is 
provided to students interested in attending graduate or 
professional school.  The office serves as a clearing house 
of information regarding graduate and professional 
school opportunities, provides assistance in preparation 
of graduate school applications, schedules and 
coordinates visits to graduate and professional schools, 
hosts graduate school fairs, and offers other related 
services.

The Community Service and Service Learning 
Program at Winston-Salem State University operates 
under the name of Project GIVE (Getting Involved 
{through} Volunteer Experiences).  Project GIVE allows 
WSSU students to enhance their leadership skills 
through volunteer service activities on the WSSU 
campus, in the greater Winston-Salem community or 
their hometowns.  By assisting service agencies dedicated 
to improving the human condition, students learn how 
to use their time, energy and abilities to make a positive 
impact on their surroundings.  

The program is supervised by the Coordinator of 
Community Service based in the Office of Career 

Development Services (Hill Hall, 2nd floor).  The 
coordinator serves as the link between local service 
agencies and all members of the WSSU community 
to establish volunteer opportunities that match 
student academic and/or personal interests.  The 
coordinator also records all acceptable volunteer service 
hours earned by students during their enrollment.  
Students can use this information as a reference on 
applications for student organization, graduate schools 
or scholarships that require details of their volunteer 
service or for placement. 

The Office of Career Development Services staff are 
available from 8:00 a.m. until 5:00 p.m. Mondays 
through Fridays.  Evening hours are posted at the 
beginning of each semester and other times may be 
scheduled by appointment.
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DISABILITY SERVICES INFORMATION
The Americans with Disabilities Act (ADA) extends 
federal civil rights protection in several areas to people 
who are considered “disabled.” Built upon a body of 
existing legislation, particularly the Rehabilitation Act 
of 1973 and the Civil Rights Act of 1964, the act states 
its purpose as providing, “a clear and comprehensive 
national mandate for the elimination of discrimination 
against individuals with disabilities.”

As required by law, Winston-Salem State University will 
make every effort to provide auxiliary aids to students 
who require such assistance.  Certain standards must be 
met for individuals to qualify for the Act’s protection.  
To be considered “disabled” under ADA, individuals 
must have a condition that impairs a major life activity, 
or have a history of such a condition, or be regarded as 
having such a condition.

A campus coordinator has been designated to assist 
students with disabilities.  To receive assistance, students 
with a documented disability will need to provide 
documentation and complete the registration form 
on the Disability Services website. Any information 
supplied is voluntary; information will be shared only 
with personnel responsible for assisting students with 
special needs.

Any persons needing accommodations under Section 
504 of the Rehabilitation Act(s) or the American with 
Disabilities Act should contact Disability Services 
through the university website link at http://www.wssu.
edu/administration/eeo-aa/dept-of-disability-services/
default.aspx or at Blair Hall, room 115.

WELLNESS CENTER
The Wellness Center is here to assist you in being 
successful at WSSU. We can help with most physical 
health, mental health, and substance abuse concerns.  
Our Health Care Delivery Method consists of an 
integrated evidence-based care team delivery model 
(Patient Centered Medical Home Model). Our Student 
Wellness Center model of care consists of a fully-
integrated evidenced-based holistic approach that 
combines the skills of medical providers (physician and 
nurse practitioners), counselors, case manager, social 
worker, pharmacist, advocates and other support staff 
to ensure high quality care. We encourage students to 
be self-responsible in their health care in an accessible 
model that is also affordable. Our primary goal is to 

promote health, prevent disease, and enhance student 
success and graduation.  For more information visit us 
at the A.H. Ray Student Health building on campus 
or visit our link at https://www.wssu.edu/student-life/
university-wellness-center/index.html.  Below are a 
description of the services offered within the Wellness 
Center:

University Counseling Center                                                                                     
The University Counseling Center offers a wide range 
of programs and services primarily for students, both 
undergraduate and graduate. These activities focus 
on the individual needs of the student and present a 
balance of theory and practice in developing a well-
rounded individual. The University Counseling Center 
has made a commitment to faculty and staff to assist 
them in their efforts to improve the quality and delivery 
of information to students in and out of the classroom. 
With this in-depth learning experience, students 
can acquire the tools necessary to become effective, 
confident and assertive people.

The fundamental mission of the University Counseling 
Center is to provide for students and assist them in 
developing a broader awareness of self while facing 
and negotiating the challenges and obstacles evident 
when participating in university life. The University 
Counseling Center supports the university’s mission by 
(1) assisting and offering services that will contribute to 
students’ well-being and growth within the educational 
structure and (2) providing counseling services to 
students experiencing stress and adjustment concerns 
due to personal problems, financial matters, decision 
making, academic concerns, anxiety and depression, or 
other conflicts with the campus community.

The University Counseling Center handles 
psychological problems, relationship and family issues, 
and emergencies and crisis situations. It is necessary 
for students to talk with trained professionals who 
understand what they are feeling and experiencing. 
A director and counselors are available and serve as 
skilled listeners who help students clarify issues, discover 
and explore their true desires and feelings, and deal 
effectively with problems and concerns at the university. 
The University Counseling Center staff act as advocates 
for students and are involved in student development 
programs, freshman seminar teaching, and consultation 
activities that support the efforts of administration, 
faculty and staff in improving the overall university 
environment. In addition, counseling workshops, 
seminars and other outreach activities promote personal 
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and social growth and enhance the quality of student 
life. All services are designed to complement and support 
students as they pursue an academic career/degree.

Students may request services themselves or through 
referral. Many services are delivered through individual 
and group counseling sessions, workshops and outreach 
activities.

The University Counseling Center’s full-time staff 
consists of the director, three full-time counselors 
and an office assistant. Over the past several years, 
based on need and funding allocations, the University 
Counseling Center has employed work study students, 
and supervised and mentored student interns. The 
University Counseling Center staff is available from 8 
a.m. – 5 p.m. Monday through Friday, and other times 
may be scheduled by appointment. Referrals to external 
agencies are made as appropriate. Call (336) 750-3270 or 
send an e-mail message to the appropriate staff member. 
Location: A. H. Ray Building, Suite 155, 815 Bruce 
Street, Winston-Salem State University, Winston-Salem, 
North Carolina 27110.

Pharmacy Services                                                                                     
Our pharmacy, the WSSU Wellness Center Pharmacy,  
fills prescriptions for students currently enrolled at
Winston-Salem State University. We can fill 
prescriptions prescribed by our in-house providers at 
the Wellness Center as well as prescriptions from 
outside providers(dentist, emerg. room,etc)  . If a 
prescription is called in from a doctor outside of the 
A.H. Ray Student Health Center , please call in advance 
to ensure that the medication is in stock or needs to be 
ordered overnight. General services include:
 • Prescription Processing: We are currently able  
  to process prescriptions for students with the  
  Student Health Insurance Plan (Student Blue)
  as well as most other prescription insurances.  
  Please note that students have the right to  
  choose the pharmacy of their choice and are  
  in no wayobligated to use the WSSU Wellness  
  Center Pharmacy.
 • Over-the-Counter Purchases: We carry wide  
  array of over-the- counter medications for 
  a variety of ailments including: emergency 
  contraception, cold/flu/allergy relief, digestive 
  aids, mild pain relievers, immune system 
  boosters and  skin protectants.
 • Individual Consultation: The pharmacist is  
  available for private consultation regarding  
  health-related questions or concerns.

For more information about the Pharmacy services and 
the medical insurances we currently accept please visit 
the department website below: 

http://www.wssu.edu/campus-life/dean-of-students/
wellness-center/student-health-center/pharmacy/default.
aspx

Student Health Services                                                                                     
The A.H. Ray Student Health Center serves minor 
medical needs of WSSU students. The center is 
accredited as Medical Home to WSSU students and 
provides episodic illness evaluation and treatment, 
health maintenance, health education, laboratory 
services, and maintains a full- service pharmacy that can 
be reached at 750-3366.  Student Health Center staff 
includes  physicians, nurse practitioners, and licensed 
nurses as well as administrative staff to support excellent 
customer service and quality health care.  

All UNC system, of which WSSU is a constituent 
university, students are required to maintain medical 
insurance coverage.  The system offers an optional 
comprehensive medical insurance program for students. 
For more information, call the A.H. Ray Student Health 
Center at 750-3301 or visit the Wellness Center web 
page for more information, https://www.wssu.edu/
student-life/university-wellness-center/health-services/
cost-of-service.html.

Students are required to upload a complete physical 
and their immunization records to the Medicat 
patient portal prior to moving in the residence halls or 
attending in-person classes. For more information go 
to the  History and Medical Information Requirements 
(https://www.wssu.edu/student-life/university-wellness-
center/health-services/immunization-and-allergy-clinic.
html).
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NORTH CAROLINA STATE LAW 
OF IMMUNIZATION
130A-155. Submission of certificate to colleges or 
universities. (1) No person shall attend a college or 
university, whether public or private or religious, 
excluding students attending classes in off-campus 
sources at either public or private institutions, unless 
a certificate of immunizations required by G.S. 130-
A-152 is presented to the college or university.  The 
person shall present a certificate of immunizations on 
or before the first day of class attendance to the Health 
Center or Registrar of the college or university.  If, 
however, you graduated from high school in North 
Carolina, a copy of your certificate of immunization may 
be obtained from your high school and presented to 
the offices listed, thus the requirements of this section 
are satisfied.  If a certificate of immunization is not in 
the possession of the college or university on the first 
day of class attendance, the college or university shall 
present a notice of deficiency to the student.  The 
student shall have 30 calendar days from the first day of 
attendance to obtain the required immunization.  If the 
administration of vaccine in a series of doses given at 
medically approved intervals requires a period in excess 
of 30 calendar days, additional days upon certification 
by a physician may be allowed to obtain the required 
immunizations.  Upon termination of 30 calendar days 
or the extended period, the college or university shall 
not permit the student to attend the school unless the 
required immunization has been obtained.

The General Assembly of North Carolina Section 1. Chapter 
130A of the General Statutes

OFFICE OF SCHOLARSHIPS AND 
FINANCIAL AID
Winston-Salem State University is committed to 
providing financial aid to students who would 
otherwise be unable to attend the institution. This 
assistance is designed to supplement student and family 
contributions toward expenses.

Beginning January 1 of each year, students may apply 
for financial assistance at WSSU by completing the Free 
Application for Federal Student Aid (FAFSA) form. 
Students are strongly encouraged to establish February 
15 as the target date for getting the free application or 
renewal application in the mail to the federal processor 
(envelope is attached to the application). By doing 
so, students will receive their Pell Grant Student Aid 

Reports (SARs) in time to submit them to the Financial 
Aid office on or before the April 1 priority deadline. 
Students interested in applying for financial assistance 
for summer school must complete the following each 
year beginning March 1:
 1. Have on file current year’s FAFSA;
 2. Submit application for financial aid for summer 
  school;
 3. Submit application for Stafford Loan; and
 4. Observe all deadlines pertaining to summer 
  school.

The dates for submitting all financial aid applications 
will be posted in Financial Aid. Students must enroll in 
six hours for the first session of summer school in order 
to be eligible to receive financial aid. Failure to adhere to 
this rule will result in the immediate cancellation of all 
federal student aid.  Enrollment in the second session is 
optional.

Prior to disbursing funds, the Financial Aid office 
reviews each student’s record to make sure he/she is 
still maintaining satisfactory academic progress. The 
following is WSSU’s statement of satisfactory academic 
progress:

Statement of Satisfactory Academic Progress-
SAP
The Higher Education Act requires Winston-Salem State 
University to develop and apply a consistent standard 
of academic progress. It further requires that a student 
must maintain satisfactory academic progress in a course 
of study leading toward a degree in order to be eligible 
for financial assistance.

Winston-Salem State University has developed its 
Satisfactory Academic Policy, located on the Financial 
Aid webpage,  to carry out the statutory requirements 
that a student MUST be making satisfactory progress to 
be eligible for institutional aid (scholarships, grants and 
loans) and federal aid (federal Pell Grants, State Student 
Incentive Grants, federal College Work Study Program, 
all federal Stafford Loans, federal Supplemental 
Educational Opportunity Grants, and the federal 
Perkins Loan Program).

All enrolled continuing students must be making 
satisfactory progress toward completion of a four-year 
program at Winston-Salem State University to be eligible 
for financial aid. These policies apply only to students 
eligible to receive financial aid and do not reflect 
eligibility to enroll or re-enroll.
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Winston-Salem State University’s Satisfactory Academic 
Progress Policy for students receiving aid under Title IV 
(HEA) programs corresponds with the policy used for 
students who do not receive Title IV funds. The policy 
is applied consistently to all students within identifiable 
categories (such as full-time, part-time, etc). The policy 
conforms to the standards of Winston-Salem State 
University’s accrediting agencies. 

Grade Point Average for Qualitative Progress
Before a student is considered to be making 
satisfactory academic progress, the student must 
have the appropriate cumulative grade point average 
and cumulative semester hours earned.  For more 
information about the process for satisfactory academic 
progress please contact the Office of Scholarships and 
Financial Aid, all students have an assigned financial 
aid counselor and information is available on their 
website accessible from the WSSU website www.wssu.
edu click on the tabs for Admission and then Office of 
Scholarships and Financial Aid.

HOUSING AND RESIDENCE LIFE
Housing and Residence Life supports the academic 
mission of the university by offering opportunities 
for individual and collective growth of students who 
live on campus. The department exists to facilitate the 
personal development and academic growth of residents 
by providing (1) facilities that allow students to live in 
secure, clean and comfortable surroundings, conducive 
to the pursuit of academic excellence; (2) programs 
that address cultural, emotional, ethical, intellectual, 
occupational, physical, social, and spiritual needs; (3) 
programs that integrate residence life with student’s 
academic experiences and self-awareness; (4) programs 
that promote personal and collective responsibility that 
will have a lasting impact on the lives of students; and 
(5) programs that utilize technology in the daily lives of 
the residents.

Housing and Residence Life operates on a “living 
and learning” concept. Here, students are challenged 
to improve interpersonal relationship skills, to live 
peacefully, and to interact with others from different 
cultural, regional, and socioeconomic backgrounds. 
Students enjoy a healthy range of adult freedoms while 
carrying out their responsibilities at school.

Residence Hall Staffing
A management team manages each residence hall. 
The purpose of the team is to assist students with 
concerns which include, but are not limited to, safety, 
comfort, maintenance, roommate and personal issues, 
programming, etc. The management team consists of 
Area Coordinator (AC), Graduate Assistants (GA), 
desk assistant (DA) and resident assistants (RAs). 
The Area Coordinator is chief administrator of the 
residence hall. The Graduate Assistant is a part-time 
live-in staff member responsible for the overall or shared 
administration of a residence hall. The Desk Assistant 
is a student staff member who assists the community 
development of the residence halls by providing 
excellent customer service at the residence hall front 
desk. Desk Assistants help residents by answering 
questions from students and guests, checking out
temporary access cards and keys, answering the phone, 
and providing general customer service for resources 
provided at the desks. RAs are upper-class students 
who live in a residence hall/facility. Each floor of a 
residence hall has at least one RA who lives on a floor 
with students and is available to assist with emergencies. 
Residence hall staff and students host special 
recreational, social, safety, cultural, and educational 
programs. These positive programs enhance the quality 
of on-campus living and group interaction experiences. 
Typically included in these activities are hall meetings, 
guest speakers, workshops, information sessions, and 
social events.

Leadership Opportunities 
(Residence Hall Council/Association)
Each residence hall has a Residence Hall Council. 
Combined, the councils constitute the Residence 
Hall Association. Students are elected president, vice 
president, secretary, treasurer, etc. to lead the councils. 
Every student resident of a hall is a member of a 
Residence Hall Council. The Residence Hall Councils 
and Association provide excellent opportunities for 
students to meet each other, work together and enhance 
their organization and leadership skills. 



Student Personal Property Insurance
The university is not liable for damage to or loss of 
students’ possessions (whether due to fire, smoke, wind, 
water, theft, or other causes) and cannot pay students for 
such losses unless it is determined by the state of North 
Carolina that the loss was caused by the negligence of a 
state employee. Therefore, unless coverage is provided 
under an existing homeowner’s or renter’s policy, 
students should consider purchasing separate property 
insurance. Brochures and applications for this type of 
coverage are available in the Office of Housing and 
Residence Life.

For more information, call the housing office at 
750-3400.
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UNIVERSITY RECREATION
Whether you are just starting out or serious about 
your workout, our staff and facility are here to support 
your efforts.  UREC offers three floors of amazing 
opportunities.  The third floor boasts two group fitness 
rooms, a personal training suite, a TRX suspension 
training system, and a track with specialized fitness 
spaces.  The second floor offers locker rooms and a 
complete cardio workout area.  The cardio area includes 
treadmills, elliptical machines, adaptive motion trainers, 
upper body ergometers, rowers, upright bikes and 
recumbent bikes.  The first floor includes a two court 
gym and a complete weight room facility.  The weight 
room contains selectorized machines, plate-loaded 
equipment and free weights.  Complimentary fitness 
orientations are provided to all users.  

University Recreation provides oversight to the lighted 
Intramural Field and track near the Childhood 
Development Center and to the Pit, our outdoor 
court space.  UREC utilizes Whitaker Gym for open 
recreation, club sports and intramural sports.  

Fitness Programs
University Recreation promotes fitness through one-
on-one, motivational and group programs.  Personal 
trainers and trained fitness staff members can provide 
you with the tools you need for success.  Their 
knowledgeable guidance ensures a safe, effective and 
efficient workout.  Motivational challenges and programs 
allow participants to work toward goals, acknowledging 
achievements of individuals and groups.  Powered by 
high-energy music, challenging exercises, and motivating 
instructors, GroupX classes are designed to make your 
fitness goals easily attainable by giving you a fun and 
energizing workout.  No experience required – first time 
exercisers are welcome!

Sports
From open recreation to intramural and club sports, 
UREC offers a variety of opportunities for students, 
faculty and staff.  Take this opportunity to try something 
new, make friends and stay fit. Every year hundreds 
of members of the WSSU community participate in 
Intramural Sports through men’s, women’s and co-
rec leagues, tournaments and special events. Our club 
sports teams participate in various regional and national 
championships, while gaining valuable leadership, 
management and athletic skills. Just want to play?  Come 
to the courts or fields for some pick-up ball.  

Special Events and Trips
Explore Winston Salem and the outdoors with UREC.  
WSSU is between the mountains and the beach, making 
it an ideal location for a day trip in the outdoors. 
Previous trips have included snow skiing, whitewater 
rafting, deep sea fishing and horseback riding. UREC 
sponsors nights out bowling, skating, golfing and playing 
at the trampoline park. Join in the fun.

STUDENT ACTIVITIES AND STUDENT 
ORGANIZATIONS
University Student Activities and Engagement 
disseminates budget information, coordinates 
workshops and informal sessions to student groups 
on organizational development and leadership topics 
such as publicity and promotion, time management, 
motivation, and assessing appropriate leadership styles. 
University Student Activities and Engagement seeks 
to reinforce academic learning and retention while 
stimulating appreciation of cultural differences, civility, 
expression of ideas, citizenship, creativity, leadership 
development and an earnest desire for social justice. 
Organizations are encouraged to apply for assistance to 
support their programming needs. Students may choose 
from over 50 recognized student organizations; including 
but not limited to, music groups, departmental 
student groups, and university committees in which to 
participate. Additionally, there is an opportunity for any 
student to create a new student organization to serve a 
niche provided there is an identified interest. 

The staff from Career Development Services and USAE 
coordinate a student involvement fair as an opportunity 
for students to learn about Winston-Salem State 
University clubs and organizations and of opportunities 
with other agencies in the Winston-Salem area. This 
fair is held the second full week of the fall semester and 
spring semester.

Student organizations are encouraged to use the student 
center’s facilities before reserving alternative campus 
spaces.  The student center reservations telephone 
number is 750-3354.
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Lyceum Programs
The Lyceum program offers a variety of cultural activities 
that include a Performing Arts Series, the Joseph N. 
Patterson Lecture, and an Academie Series. Recently, 
the Performing Arts Series has brought to the campus 
professional musicians, dancers, and theatrical groups 
such as contemporary jazz artist Dianne Reeves, Three 
Mo’ Tenors, the dance company Philadanco, and 
actor John Amos. The Patterson Series has hosted 
Robert f. Curl, Jr., Nobel Laureate in Chemistry; Sonia 
Sanchez, noted author, poet, and professor of English 
and Women’s Studies, and a Women’s Forum entitled 
“Women of Purpose.” The Academie Series has invited 
artists such as The Ritz Chamber Players, The New 
Century Saxophone Quartet, and the Dallas Brass. In 
addition to performing, artists in the Academie Series 
conduct workshops, master classes, and/or lecture 
demonstrations for music majors and other interested 
students. The Lyceum Cultural Events Series also serves 
to connect the university with the local and regional 
community, bridging town and gown.

Recognition of Student Organizations
The Recognized Organization Council serves as the 
governing umbrella in which all student organizations 
sit under. The council provides funding for campus 
organizations with regard to student programming and 
student travel initiatives. ROC meets monthly to discuss 
student organization events and provides a leadership 
workshops for all student organization at the beginning 
of each semester.   To be recognized on campus (gain 
permission to use WSSU facilities and receive funding), 
a student group should follow these procedures:

 • Submit a constitution to USAE for approval  
  (models for constitutions can be obtained in the  
  office). 
 • Submit a list of officers (president, vice   
  president, secretary, and treasurer) and the  
  name of the organization’s faculty advisor.
 • Submit a statement signed by the organization  
  president and faculty advisor which specifies  
  membership will be on the basis of individual  
  merit and free from discrimination because of  
  race, creed, national origin, or handicap.
 • Any organization with a national office must
  submit a letter stating that the campus 
  organization has permission to be affiliated with 
  the national organization and has permission to 
  use the national name.

 • Any organization that uses a pledge/
  initiation process may be held accountable 
  to the same rules governing such processes as all 
  Pan-hellenic organizations. 
 • The treasurer and president of each organization 
  must attend the Student Organization Finance 
  Workshop prior to gaining recognition.
 
Eligibility Requirements
A student is eligible for extracurricular activities if they 
are registered for the semester in which their name 
appears as a member on a student organization roster.  
Some activities such as participation in intercollegiate 
athletics and Greek life may involve special 
requirements.

Definition of extracurricular activity   
An extracurricular activity is an activity that the 
university sponsors, for which academic credit is not 
granted nor required for graduation.  

Benefits of Recognition
Recognition of a student organization is a privilege.  
It enables groups to become an official part of the 
university and provides a means of coordinating and 
communicating information about the organization’s 
purposes and membership opportunities.  Benefits 
extended to student organizations that have been 
recognized include use of university facilities and 
services, use of the university’s name and eligibility 
to apply for student activity fee allocations.  Specific 
facilities and services available include:

 • Leadership and personal development
 • University student center meeting rooms,  
  classrooms, buildings, and grounds.
 • University printing services
 • University mail systems
 • Posting privileges 
 • Access to RamSync to advertise your   
  organization, recruit members, and promote  
  events



Membership within Organizations
Recruitment can be done in a variety of ways.  The 
Student Involvement Fair is conducted for the purpose 
of generating interest about campus organizations.  
It is a convenient, inexpensive way to advertise 
new membership openings.  Membership could be 
further boosted by asking a member of each present 
organization to bring a friend to the next meeting.

Before using any method, however, understand that 
recruitment will only be effective if an organization has 
an identity.  You can make yourself known on campus 
by having successful programs, advertising your name 
or using promotional tools to publicize the existence 
of your organization.  All members should have an 
understanding of the group’s purpose and objectives 
in order to communicate its activities and programs 
to others.  Word-of-mouth is the cheapest advertising 
available, and it can be the most effective, but be 
prepared to make your group look appealing to potential 
members.

The USAE staff will gladly help plan campaigns by 
offering helpful tips such as advertising to a target group 
on campus or advertising for experienced people to fill 
specific openings on the committee.

STUDENT GOVERNANCE
The Student Government Association (SGA) is 
composed of all students registered at the university, 
and serves as a liaison between the student body and 
administration.  SGA develops and sponsors a diverse 
program of recreational, social and cultural events on a 
regular basis.  SGA officers and designees participate in 
institutional governance in a number of ways and are 
appointed as members of many university committees 
to ensure student representation and involvement.  The 
president of SGA serves as a voting member of the 
university’s board of trustees.  Officers are elected by 
student vote each year.

STUDENT CENTERS 
The Cleon F. Thompson, Jr. Student Services Center 
is a multi-dimensional facility which houses a number 
of student services offered at Winston-Salem State 
University. In addition to the staff/faculty dining room 
and food court, the following services and offices are 
located in the center:

Enrollment Services, Post Office, Commuter Lounge 
(game rooms, TV lounge, study room, and recreational 
areas), Student Government Association offices, 
Bookstore, Aramark Food Services offices, RamCard 
office, Registrar’s, Financial Aid, Student Accounts, 
Housing & Residence Life, Dean of Students, 
Interpersonal Violence Prevention, Community 
Standards and Civility, and the Office of the Vice 
Chancellor of Student Affairs. Meeting rooms and a 
multipurpose room provide adequate space for students 
to gather in large or small groups for a variety of 
purposes.

In 2013, the Student Centers expanded to include the 
Donald J. Reaves (DJR) Student Activity Center.  DJR 
is designed to be an energetic part of the University 
and facilitate the union of formal and informal 
educational programs. The departments that comprise 
this building provide services, facilities, and programs 
for the development and enrichment of the university 
community through cooperation with the various 
departments within the University. We are committed 
to identifying and responding to the diverse needs and 
interest of the university community in creative and 
innovative ways.  The center is a 96,000 square feet state 
of the art modern facility that houses a host of activities 
and services on all three levels. As students enter DJR 
are very popular areas, including the Food Court, which 
appeals to a variety of appetites. DJR visitors will be able 
to enjoy a pick-up-game, in the courtside dining area, as 
they consume their restaurant selections. 

Competing with the food court on the first level is the 
well-equipped weight room and the modern two court 
gymnasium. The Campus Hall on the first level allows 
students use of two multipurpose rooms to host their 
special activities such as student body forums, poetry 
slams, banquets and movies. 

The second level of the DJR Student Activities Center 
houses the administrative offices and meeting spaces 
for University Student Activities and Engagement 
that ensure smooth management of student activities. 
Student organizations have office and meeting spaces on 
this level as well. Additional student centered spaces on 
the 2nd level include a game room, cardio fitness room, 
locker rooms, and a general student lounge space with a 
fireplace for students to relax and take a breather.
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Finally, the third level of DJR features a waterfall, an 
indoor jogging track and two group exercise rooms 
that will serve to promote health and wellness among 
students, faculty, and staff.  DJR also features a 
commuter lounge for commuting and non-traditional 
students.

Facilities Use Contract Agreement 
The use of facilities and arrangements for stage set-
up, etc. that involve Physical Plant services should 
be requisitioned at least three weeks in advance.  All 
information should be clearly stated on the agreement. 
Forms are available in the office of University Student 
Activities and Engagement.   Students who need to use 
K.R. Williams Auditorium, Whitaker Gym, Cleon F. 
Thompson, Jr. Student Services Center, or any other 
campus space, should complete the agreement in 
advance.

COMPUTING ON CAMPUS 
Web for Students
Banner Rams Online
Rams Online is Winston-Salem State University’s web 
for students and faculty product.

Instructions for Students
EACH STUDENT WILL NEED A PIN NUMBER TO 
ACCESS THE SYSTEM

Your initial PIN information is a combination of your 
date of birth (mmddyy) until you change it. There are 
several technology resources available to students, please 
visit the university website at www.wssu.edu and follow 
the link to “Current Students” for instructions on the 
various computing and web services.

Banner Rams Online for students is a simple process.  
Log on to the WSSU website www.wssu.edu and 
click on Banner Rams Online.  Key in your student 
identification number and six character personal 
identification number (PIN).  The next page will also 
ask for your personal identification number (PIN) for 
verification.  

Services available through WEB For Students include:

 • Register for Classes (must contact advisor prior to  
  registering)
 • View academic record-grades, institutional
 • Transcript transfer, degree audit                 
 • View course catalog
 • View class schedule
 • View account Summary
 • View financial aid information
 • View holds
 • View e-mail address
 • View and update addresses 
                                                                                                     
Computer Labs on Campus
The computer labs listed below are available for students 
to use to retrieve their e-mail, visit Campus Pipeline 
accounts and get any of the information above.

 • Academic Computing Center, Ground Floor, 
  RJ Reynolds Building
 • O’Kelly Library
 • Multi-Media Lab, 2nd Floor O’Kelly Library
 • RJ Reynolds building 1st Floor



Student Rights, 
Responsibilities, & 
Conduct at WSSU  
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ACADEMIC RIGHTS 
WSSU is a constituent institution of The University 
of North Carolina that supports the right to academic 
freedom for every student. In accordance with UNC 
Policies, the rights of students to engage in the 
responsible pursuit of knowledge or their right to the 
fair and impartial evaluation of academic performance 
shall not be abridged.

First Amendment
WSSU embraces and strives to uphold the freedoms 
of expression and speech guaranteed by the First 
Amendment of the U.S. Constitution and the North 
Carolina Constitution, as they may be amended from 
time to time. WSSU has the right under appropriate 
circumstances to regulate the time, place, and manner 
of exercising these and other constitutionally protected 
rights. WSSU fully supports the right of a student to 
assemble peacefully and to express him or herself in a 
manner in which order is maintained. The university 
has the right under appropriate circumstances to 
regulate the time, place, and manner of exercising these 
and other constitutionally protected rights in a manner 
consistent with applicable laws and policies, as they may 
be amended from time to time.

Freedom to Learn
The UNC Board of Governors has prescribed that all 
students shall be responsible for conducting themselves 
in a manner that helps enhance an environment 
of learning in which the rights, dignity, worth, and 
freedom of each member of the academic community 
is respected.

Right of Confidentiality (FERPA)
WSSU will comply with The Family Educational 
Rights and Privacy Act (FERPA) as it may be amended 
from time to time. No information or documentation 
referring to a student’s academic or personal life may be 
released to any party outside the university without the 
expressed written consent of the student. Any request 
from a current student, former student or graduate to 
release information to a third party must be made in 
writing and include the student’s signature. Students 

also have the right to inspect and review their own 
official records, except letters of recommendation.

Participation in Institutional Governance
Students are encouraged to participate in activities 
associated with the governance of the university by 
serving on various committees, councils and taskforces 
charged with making decisions.

Student Grievances
Students who believe that their rights under the law 
or university policy have been violated by an employee, 
agent or member of the university community should 
refer to the WSSU Student Grievance and Appeals 
Procedure: https://www.wssu.edu/academics/distance-
learning/student-grievance-and- appeals-procedures.html 

Student Conduct
Students who attend the university are expected to 
behave in a manner consistent with life at an academic 
institution. The Code is intended to reinforce this 
expectation and governs the behaviors and disciplinary 
process for violations.

Right to be Heard
Students who have been charged with violations of 
the Code are entitled to due process. Students accused 
of violating standards of conduct will be subject to 
disciplinary action in accordance with this document.

Responsibilities
All students are responsible for conducting themselves 
in a manner that helps enhance an environment 
of learning in which the rights, dignity, worth, and 
freedom of each member of the academic community 
are respected. WSSU expects all students and their 
guest to behave in a manner consistent with campus 
policies and applicable state and federal laws. Students 
are expected to observe and adhere to the university’s 
standards of conduct outlined within the Code in the 
classroom, on-campus and off-campus.
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STUDENTS’ CODE OF CONDUCT
 
The university community respects certain principles 
that govern socially and academically acceptable 
standards of good conduct and behavior. All community 
members, including students, are expected to conduct 
themselves in accordance with the regulations of the 
university and to comply with municipal, state and 
federal laws. Violations of campus or university policies, 
rules or regulations, or federal, state, or local law may 
result in a violation of Code and the imposition of 
student discipline. The Code provides a framework for 
identifying the standards of behavior and minimum 
due process requirements for addressing or adjudicating 
violations. Disciplinary measures and/or penalties shall 
be in accordance with procedural and substantive due 
process safeguards applicable to disciplinary actions as 
required by Section 502D(3) of The Code of The UNC 
Board of Governors, UNC Policy 700.4.1, and other 
applicable campus policies, as they may be amended 
from time to time. Where there is a conflict between 
The Code of The UNC Board of Governors and this 
Code of Conduct, then The Code of The UNC Board 
of Governors will control.

I. Jurisdiction Over Student Conduct
The Code and the processes for its administration and 
enforcement exist for the protection and advancement 
of the university community’s institutional interests. 
The Code applies to enrolled students and university 
affiliated student organizations and it is used to enforce 
university policies and regulations. The Code applies to 
conduct that occurs on university premises, at university-
sponsored activities, and to off-campus conduct 
(whether in NC, another state or a foreign country) that 
adversely affects the university community, its mission, 
programs, the pursuit of its objectives, or poses a serious 
risk of danger to, or disruption or interference with, a 
member of the University community. The Director of 
Community Standards & Civility with other university 
officials shall determine whether the Code applies to 
off-campus conduct.

Under applicable UNC Policy, it is the duty of the 
Chancellor to exercise full authority in the regulation 
of student affairs and student’s conduct. The authority 
of the Chancellor to regulate student’s conduct and 
discipline, and the authority to enforce policies, 
regulations, and sanctioning decisions has been 
delegated to the Associate Provost /Vice Chancellor for

Student Development and Engagement, who may 
delegate this authority to additional designees from time 
to time. 

II. Violations of Law and Disciplinary Action
Students may be accountable to the university and/or 
to criminal or civil authorities for acts that constitute 
violations of law and of this Code. The university has 
the right to proceed with its disciplinary procedures 
regardless of whether a criminal investigation/charges 
are pending, and regardless of whether criminal charges 
involving the same incident have been dismissed, 
resolved, or reduced.

III. Offenses Under the Code

a. Academic Misconduct1 – Definitions regarding  
 academic misconduct are set forth in writing in  
 order to give students general notice of prohibited  
 conduct. They should be read broadly and are not 
 designed to define academic misconduct in
 exhaustive terms. Attempts to commit acts 
 prohibited by the Code may also be addressed 
 through the conduct process. If a student is in 
 doubt regarding any matter relating to the standards 
 of academic integrity in each course or on a given 
 assignment, that student must consult with the 
 faculty member responsible for the course before 
 presenting the work.

 1. Cheating. Intentionally and knowingly using 
  unauthorized materials, information, or study 
  aids in any academic exercise or matter.

 2. Plagiarism. Intentionally and knowingly 
  representing in any academic exercise or
  matter the words or ideas of another as one’s 
  own.

 3. Fabrication. Intentionally and knowingly 
  falsifying or inventing information or citations 
  in an academic exercise.

 4. Facilitating Academic Dishonesty. Intentionally 
  and knowingly helping or attempting to help 
  another to commit an act of cheating, 
  plagiarism, or fabrication.
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b. Alcohol Violation.

 1. Possessing, consuming, and/or using alcoholic 
  beverages in an unauthorized manner at 
  locations on university owned property or at a  
  student activity on campus;

 2. Possessing or using alcohol paraphernalia 
  including but not limited to empty alcoholic 
  bottles, alcoholic carton, beer bongs, funnels, 
  kegs;

 3. Consuming alcohol while under the statutory  
  legal age, as it may be amended from time to  
  time;

 4. Providing alcohol to a minor or any person not 
  of the statutory legal age to consume alcoholic 
  beverages;

 5. Being publicly intoxicated; or

 6. Other conduct that could form the basis of any 
  charge relating to a violation of North Carolina 
  laws regarding the purchase, possession, 
  manufacture, and consumption of alcoholic 
  beverages or driving while under the influence.

c. Computer and Network Abuse. Means the theft 
 or misuse of university computing resources, 
 including violations of applicable WSSU policies 
 that related to computer usage [See WSSU 
 Acceptable Use of Computing and Information 
 Resources Policies, Chapter 400.6. Violations 
 include:

 1. Misusing university or organizational names 
  and images;

 2. The unauthorized entry into or transfer of 
  electronic files;

 3. Using another person’s computing 
  identification and/or password without
  authorization or permission;

 4. Using university IT resources to interfere with 
  the work of another student, faculty member, or 
  other University employee;

 5. Using university IT resources to send obscene 
  or harassing messages that would constitute 
  unlawful discrimination or sexual harassment 
  as defined;

 6. Using university IT resources to interfere with 
  normal operations of the university computing 
  system.

d. Creating a Safety Hazard. Any act that intentionally 
 or recklessly creates a safety hazard, including but 
 not limited to:

 1. Starting or attempting to start a fire or failing to 
  exit a building when a fire alarm is sounded;

 2. Tampering with or misusing fire and/or other 
  safety equipment, including fire alarms, closed 
  circuit televisions, or elevators;

 3. Failing to comply with campus traffic laws while 
  on a pedestrian conveyance (bicycle, skateboard, 
  scooter, etc.);

 4. Throwing objects from an elevated position in  
  the direction of persons below;

 5. Leaving loose paper, cans, bottles, trash, etc. or 
  littering as defined by state statutes, in 
  common/public areas (internally and externally) 
  of residence hall or university building;

e. Damage to Property. Engaging in an act that  
 intentionally or recklessly damages, destroys, or  
 defaces property of the university or another.

f. Disorderly Conduct.

 1. Engaging in conduct that disrupts class 
  including, but not limited to, the use of 
  cell phones or other electronic devices for voice 
  or text communication, unless permitted by the 
  faculty member;

 2. Conduct that disrupts, interrupts or attempts 
  to force the cancellation of any university-
  sponsored activity or authorized non-university 
  activity, including educational activities, 
  meetings, ceremonies, scheduled events, 

1 WSSU Policy 301.1 “Academic Integrity” exclusively addresses prohibited conduct, the complaint process, the resolution process, and other matters 
pertaining to Academic Misconduct.
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  essential university processes, and authorized 
  solicitation activities;

 3. Obstruction that unreasonably interferes with 
  freedom of movement or safe passage, either 
  pedestrian or vehicular, on university premises;

 4. Any unauthorized use of electronic or other 
  devices to make an audio or video record of any 
  person without his/her prior knowledge, or 
  without his/her consent when such a recording 
  is likely to cause injury or distress; or

 5. Engaging in any activity that deliberately 
  threatens, harasses, intimidates another 
  individual, or places an individual in reasonable 
  fear of harm to the individual or damage to the 
  individual’s property that has the effect of 
  substantially disrupting the orderly operation 
  of the individual’s daily life.

g. Disruption of the Student Conduct Process.

 1. Attempting to discourage an individual’s proper 
  participation in, or use of, the conduct system;

 2. Attempting to influence the impartiality of 
  the Hearing Officer, conduct board member, or 
  appeal administrator;

 3. Harassment and/or intimidation of a Hearing 
  Officer, conduct board member, or appeal 
  administrator prior to, during, and/or after a 
  student conduct proceeding; or

 4. Influencing or attempting to encourage another 
  person to commit an abuse of the conduct 
  system.

h. Drug Violations.

 1. Illegal possession or use of controlled substances 
  as defined by the North Carolina General 
  Statutes § 90-86 through § 90-113.8;

 2. Manufacturing, selling, or delivering any 
  controlled substance or possession with intent 
  to manufacture, sell or deliver any controlled 
  substance;

 3. Misusing any legal pharmaceutical drugs; 
  (If you are a student who has been
  prescribed any narcotic by a licensed health 

  care professional, you may possess or use 
  such drugs in the manner as directed by the 
  health care professional and must possess, 
  and provide upon request, written 
  documentation for verification purposes).

 4. Knowingly breathing, inhaling, or ingesting 
  any substance for the unlawful purpose of 
  inducing a condition of intoxication;

 5. Possessing drug-related paraphernalia. Drug-
  related paraphernalia may include drug 
  residue, stems, “Dutch guts,” cigarillo shavings, 
  cigarillo wrappers, “roaches,” roach clips, 
  grinders seeds, powder, crystals, scales, products 
  containing CBD, and CBD vaping devices; or

 6. Attempting to purchase or obtain any controlled 
  and/or illegal substance on, around, or in 
  university-controlled property, including 
  prescription medicine.

i. Failure to Comply.

 1. Failing to comply with the directions of 
  university employees, including university Police 
  in performance of their duties;

 2. Failing to submit identification upon request 
  to duly authorized and properly identified 
  university officials; or

 3. Failing to comply with the sanctions imposed 
  under this Code .

j. Gambling. Gambling on university-owned property 
 including, but not limited to, buildings, streets and 
 parking lots.

k. Hazing. Any activity related to organizational 
 membership or potential membership that involves 
 pressuring or coercing a student into violating 
 state or federal law; any brutality of a physical 
 nature, such as striking in any manner, whipping, 
 beating, branding, exposure to the elements, forced 
 consumption of food, liquor, drugs, or other 
 substances, or other forced physical activities 
 that would adversely affect the health or safety of 
 the student. Hazing also includes any activity 
 that would subject the student to extreme mental 
 stress, such as sleep deprivation, forced exclusion 
 from social contacts, forced conduct that would 
 be extremely demeaning, or would result in extreme 
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 embarrassment, or any other forced activity that could  
 adversely affect the mental health or dignity of the 
 student. Additionally, any activity as described above, 
 or any action or situation that recklessly or 
 intentionally endangers the mental or physical health 
 or safety of a student for purposes, including, but not 
 limited to, recruitment, initiation, acceptance or 
 admission into or affiliation with a university 
 sanctioned organization, shall be presumed to be 
 hazing and a “forced” activity, the willingness or 
 consent of an individual to participate in such activity 
 notwithstanding.

l. Hostile Environment Harassment. No student 
 shall engage in unlawful harassment leading to a 
 hostile environment. A hostile environment is created 
 when the behavior is: a) directed toward a particular 
 person or persons; b) based in whole or in part upon 
 any of the protected statuses included in Section 103 
 of The Code of The UNC Board of Governors; 
 c) unwelcome; d) severe or pervasive; e) objectively 
 offensive; and f) so unreasonably interferes with 
 the target person’s employment, academic pursuits, 
 or participation in university-sponsored activities as 
 to effectively deny equal access to the university’s 
 resources and opportunities.

 In determining whether student conduct violates these 
 provisions, all relevant facts and circumstances shall 
 be considered. Care must be exercised in order to 
 preserve freedoms of speech and expression, as 
 articulated in current legal standards. Advice should 
 be sought from campus attorneys, as appropriate.

m. Infliction or Threat or Bodily Harm.

 1. Inflicting physical injury upon another;

 2. Placing another in fear of, or at risk of, physical 
  injury or danger;

 3. Intentionally or recklessly acting in a manner that 
  creates a substantial risk of bodily harm to another;

 4. Communicating threats, either verbally or written,  
  to members of the university community;

 5. Subjecting another individual, whether    
  intentionally or unintentionally, in activity likely to  
  cause physical injury; or

 

6. Engaging in fighting. Consent to fighting is not a   
 defense to this charge.

n. Providing False Information.

 1. Furnishing false or misleading information on  
  university records or forms by commission or   
  omission;

 2. Knowingly misrepresenting facts pertaining to   
  university procedures;

 3. Fraudulently misusing university or organizational 
  names and images;

 4. Furnishing false information to any member of the 
  university community; or

 5. Misusing documents, keys, or keycards.

o. Relationship or Interpersonal Violence. Relationship 
 or interpersonal violence includes Dating Violence, 
 Domestic Violence, and Stalking. Relationship or 
 Interpersonal Violence occurs when one person in a  
 social relationship of a romantic or an intimate nature 
 uses abuse to maintain power over a partner. Abusive 
 behaviors can be physical or emotional, including 
 but not limited to, threats of self-harm or hard to 
 others, pervasive and derogatory name calling, 
 belittling, isolation, engaging in sexual acts while in a 
 dating or domestic relationship when one of the 
 individuals does not consent.

 1. Dating Violence. Conduct arising out of a social, 
  personal, romantic or intimate relationship or 
  a dating relationship that: inflicts physical injury 
  upon another person; or is a pattern of coercive 
  behavior that is used by one person to gain power 
  and control over another. It may include the use of 
  physical and sexual violence, verbal and emotional 
  abuse, or any conduct that places another in far of, 
  or at risk of, physical injury or danger.

 2. Domestic Violence. Conduct that arises out of 
  a personal, romantic or intimate relationship 
  where the parties are current or former spouses, 
  persons who live together or have lived together, 
  persons who have one or more children in 
  common, or are current or former household 
  members, and inflicts physical injury upon a party 
  to the relationship or shows a pattern of coercive 
  behavior that is used by one person to gain power 
  and control over another. It may include the use of 
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  physical and sexual violence, verbal and emotional 
  abuse, or any conduct that places another in fear 
  of, or at risk of, physical injury or danger.

 3. Stalking. Engaging in a course of conduct directed 
  at a specific person, whether in the context of a 
  social or intimate relationship or otherwise, that 
  would cause a reasonable person to feel fear f
  or their safety or safety of others or suffer 
  substantial emotional distress. Stalking, including 
  cyber stalking, may include, for example, 
  non-consensual communication, including in-
  person communication or contact, surveillance, 
  telephone calls, voice messages, text messages, 
  email messages, social networking site postings, 
  instant messages, postings of pictures or 
  information on websites, written letters, gifts or 
  any other communications that are undesired and/
  or place another person in fear of, or at risk of, 
  physical injury or danger.

p. Residence Hall Infraction. Students who reside in,   
 visit, or occupy residence halls are required abide by the 
 rules enumerated in the Guide to On-Campus Living.

q. Retaliation. Mistreatment or any act of reprisal, 
 interference, restraint, coercion, penalty, 
 discrimination, harassment - overtly or covertly - against 
 any individual within the university’s control when the 
 person engages in a protected activity. A protected 
 activity includes opposing discrimination or 
 participating in the investigatory process under the 
 Code or other university policy or process. Examples of 
 other protected activities include, filing or being 
 a witness to a complaint under the Code or a formal 
 grievance, communicating with a supervisor or 
 manager about unlawful discrimination, answering 
 questions during an investigation, refusing to 
 follow orders that would result in Hostile Environment 
 Harassment or Sexual Misconduct, requesting a 
 disability accommodation, or availing oneself of 
 rights protected under the Family and Medical Leave 
 Act (“FMLA”).

r. Sexual Misconduct. Sexual Misconduct includes 
 Sexual Harassment and Sexual Violence, as defined 
 in WSSU Policy 900.2 “Sexual Misconduct and 
 Gender-Based Harassment.”

 

 Sexual Harassment and Prohibited Conduct is   
 conduct on the basis of sex that satisfies one or more 
 of the following: 
 
  * An employee of the University conditioning 
  the provision of an aid, benefit, or service of the 
  University on an individual’s participation in   
  unwelcome sexual conduct, or 

  * Unwelcome conduct determined by a reasonable  
  person to be so severe, pervasive, and objectively
  offensive that it effectively denies a person equal   
  access to the institution’s education program or   
  activity; or 

  * “Sexual assault” as defined in 20 U.S.C. 1092(f)
  (6)(A)(v), “dating violence” as defined in 34 U.S.C. 
  12291(a)(10), “domestic violence” as defined in 
  34 U.S.C. 12291(a)(8), or “stalking” as defined in 
  34 U.S.C 12291(a)(30).

s. Theft.

 1. Stealing or attempting to steal another’s property, 
  money or services;

 2. Knowingly possessing, purchasing, or exchanging 
  stolen or embezzled property, money or services;

 3. Unauthorized use or access to private or 
  confidential information in any medium;

 4. Possession and/or use of another WSSU student’s 
  identification (Ram Card) for the purpose of 
  defrauding university officials and/or to gain 
  entry/access to university property; or

 5. Unauthorized possession, duplication, or use of 
  keys or card access to any university premises.

t. Trespass.

 1. Entering into or using university facilities without 
  authorization;

 2. Misusing restricted areas; or

 3. Violating rules governing university residence 
  facilities, including but not limited to the key   
  policy and co-ed visitation policy.
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u. Unauthorized Use of Property. Attempted or actual  
 use of property of the university, property of a 
 university community member, or other personal 
 or public property without proper authorization, or in 
 a manner for which the property was not intended.

v. Violation of any University Policies, Regulations, or   
 Rules. Violation of any written policies, regulations, or 
 rules of the university, as adopted by the university and 
 as may be amended from time to time.

w. Violation of Law. Violating local, state, and/or federal 
 laws, as they may be amended from time to time.

x. Weapons.

 WEAPONS POLICY
 The possession of a weapon on WSSU property is 
 a violation of state law, North Carolina statute 
 #14-269-.2, and university policy. The following   
 guidelines are adopted in order to communicate to the 
 staff, students and the community the seriousness with 
 which WSSU considers this act to be a violation of  
 accepted standards of behavior and a threat to the 
 safety of students and everyone in the university 
 environment.

 1. Possessing or carrying, whether openly or 
  concealed, any gun, rifle, pistol, or other firearm 
  on campus, or to a curricular or extracurricular 
  activity sponsored by the university; or

 2. Possessing or using weapons, included but not 
  limited to: BB guns, tasers, air rifle, air pistol,   
  bowie knife, dirk, dagger, slingshot, switchblade   
  knives, blackjack, metallic knuckles, swords, bow   
  and arrows, razors or razorblades (except solely for 
  personal shaving), fireworks or other explosive 
  materials in any university-owned buildings, 
  grounds, housing units, or student activities;

 3. Possession of any firearm paraphernalia while 
  residing within university property or university
  associated property. Firearm paraphernalia 
  includes, but not limited to magazine clips, gun 
  clips, bullets, scopes, lasers; or

 4. The use of any allowed substance and/or weapon 
  (mace, pepper spray, knife that is under 4 inches, 
  etc.) in a manner that is intended to provoke fear 
  or create physical harm.

ADJUDICATION
Individuals charged with violation(s) of this policy will
be granted a hearing and due process considerations
outlined in the Student Code of Conduct 

IV. Disciplinary Process
There are two (2) broad categories for the resolution of 
allegations of misconduct under the Code.2

	 g General Code Infractions; and
	 g Equal Opportunity which includes allegations 
  related to Hostile Environment Harassment, 
  Sexual Misconduct, and Relationship Violence.
These distinctions will be referenced occasionally below.

a. General Provisions.

 Allegations of Code of Conduct violations will be   
 presented to the Office of Community Standards & 
 Civility, via the Maxient Student Conduct System, 
 from the WSSU Campus Police, the WSSU Title IX 
 Coordinator, or through an Incident Report completed 
 by residence life staff, students, faculty, general staff, 
 or the public at large. To report an incident through an 
 Incident Report, any individual may use the following 
 link Maxient Student Conduct Incident Report. You 
 can also find the link listed on the Office of 
 Community Standards & Civility homepage, which is 
 located on WSSU’s website. Incidents that violate the 
 Code of Conduct should be submitted as soon as 
 possible after it takes place and factual information 
 should be provided to support the charge. Any 
 individual who has notice of a possible violation 
 of the Code should contact the Office of Community 
 Standards & Civility. The above and below provisions 
 apply to all current WSSU students and registered 
 student organizations.

b. Notification of Charge.

 A student or organization may be accused of a violation 
 only with a formal Notification of Allegation(s) from 
 Director of Community Standards & Civility, 
 designated members of the Department of Housing 
 & Residence Life, the Title IX Coordinator, or their 
 respective designees. The Notice of Allegation(s) will be 
 sent to the student by electronic notification. A 
 student’s university-assigned email shall be the method 
 of official communication.

 

2 WSSU Policy 301.1 “Academic Integrity” address prohibited conduct, the complaint process, the resolution process, and other matters pertaining 
to Academic Misconduct.
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 Student or organization’s conduct proceedings may 
 be instituted against a student/organization charged 
 with violation of a law that is also a violation of the 
 Code, without regard to criminal arrest, criminal 
 charges, prosecution, or civil litigation. Proceedings 
 under the Code are generally carried out without 
 awaiting the conclusion of civil or criminal proceedings 
 off-campus as such proceedings have no bearing on 
 student conduct proceedings.

c. Attorney or Non-Attorney Advisor, Civility Advisors  
 and Observers.

 1. Definitions

 “Civility Advisor” means a faculty, staff, or student 
 member who has been trained by the Office of 
 Community Standards & Civility to have a solid 
 knowledge of the conduct process. The Civility Advisor 
 gives advice or consultation to a student who is charged 
 with a violation under the Code or student bringing 
 forth information. The Civility Advisor is a student, 
 faculty or staff member who is not an Attorney. While 
 the Respondent and Complainant are responsible to 
 explain their version of the events in question, the 
 Civility Advisor acts merely in the capacity of 
 advisement and cannot take the place of the 
 Complainant or Respondent.

 “Attorney” means any person licensed to practice law 
 in the state of North Carolina. Consistent with the 
 Students’ Code of Conduct and Student Discipline 
 Procedures, an Attorney must complete specific 
 documents prior to representing a student.

 “Non-Attorney Advisor” means any person, who is not 
 a licensed attorney in North Carolina, a student selects 
 to assist them in the student conduct process. 
 Consistent with the Code, this person must complete 
 specific documents prior to assisting the student. 

 “Observer” means any person, other than an Attorney, 
 who the student selects to play this role. The Observer 
 is a non-speaking role and may not participate as a 
 Non-Attorney Advocate or witness in the process.

 2. Scope of Participation

 Respondents charged with or under investigation 
 for misconduct under the Code may be represented 
 by an Attorney or Non-Attorney Advisor as prescribed 
 in UNC Policy 700.4.1[R]. Otherwise, representation 

 is not permitted in any university disciplinary 
 proceeding. Representation is at the party’s own 
 expense. If a party is represented, the Attorney or 
 Non-Attorney Advisor may not interfere with 
 the hearing, disrupt or delay it. Full responsibility for 
 understanding the procedures remain with the 
 Respondent and Complainant even where an Attorney 
 or Non-Attorney Advisor provides representation.

 Respondents who will be represented by an Attorney 
 or Non-Attorney Advisor in the conduct process must, 
 at least three (3) calendar days prior to any proceeding 
 in which the Attorney or Non-Attorney Advisor 
 intends to participate, notify the Director of 
 Community Standards & Civility in writing of: 1) 
 the name of the Attorney or Non-Attorney Advisor; 
 2) whether the Attorney or Non-Attorney Advisor 
 is a licensed attorney or Non-Attorney Advisor; and 
 3) an address, telephone number and email address 
 where the Attorney or Non-Attorney Advisor may 
 be reached. At least two (2) calendar days prior to 
 the proceeding, Respondents being represented by an 
 Attorney or Non-Attorney Advisor must submit 
 a Notice of Attorney or Non-Attorney/Advocate 
 Representation form signed by the Attorney or Non- 
 Attorney Advisor verifying that the Attorney or Non-
 Attorney Advisor has read and understood the Code, 
 as well as Section 700.4.1 of the UNC Policy Manual. 
 Respondents being represented in a conduct process 
 must also complete and submit a signed FERPA 
 release consenting to the Attorney or Non-Attorney 
 Advisor to receive information and documents 
 regarding the Respondent. The Attorney or Non-
 Attorney Advisor will not be allowed to participate in 
 the hearing if the required forms are not executed prior 
 to the Pre-Hearing Conference.

 Nothing in the Code shall be construed to create a 
 right for any student to be represented during a 
 disciplinary or conduct procedure at the university’s or 
 the public’s expense.

 In addition to an Attorney or Non-Attorney 
 Advocate  (when  allowed) or Advisor, Respondents 
 (and Complainants in cases involving Equal 
 Opportunity), may bring a single Observer to the 
 hearing.  An Observer  may be a parent, friend, or 
 other person of the Respondent’s  choice. During the 
 hearing, Observers may not confer with the 
 Respondent, provide representation, actively 
 participate, or disrupt or delay the hearing.
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d. Interim Suspension.

 Interim Suspension is a temporary separation of a 
 student from the campus when university officials 
 believe such separation is necessary:

 • To ensure the safety and well-being of members 
  of the university community or preservation of 
  university property;
 • To ensure the student’s own physical or emotional 
  safety and well-being;

 • Because the student poses a reasonably definite 
  threat of interference with the normal operations 
  of the university; or

 • When a student possesses a gun on campus in 
  violation of N.C.G.S. Sec. 14-269.2(b).

 Any student subject to interim suspension will receive a 
 Notice of Interim Suspension, in writing through a 
 means by which delivery can be verified. The notice 
 shall contain information on the charge(s) and scope of 
 the suspension.

 The Notice of Interim Suspension will also include 
 instructions on how to contest and appeal the interim 
 suspension via the electronic appeal form which will 
 be listed at the bottom of the interim suspension 
 letter. Persons subject to interim suspension must 
 provide their appeal in writing within twenty-four (24) 
 hours of delivery of the Notice of Interim Suspension 
 to the student. Additional time will be allotted 
 pertaining to mitigating circumstances.

 To obtain additional information or clarification, 
 the Assistant Dean of Students does have the ability to 
 contact the student to obtain said new information. 
 When reviewing an interim suspension appeal, it 
 will be limited to the following issues: 1) the reliability 
 of the information concerning the student’s behavior; 
 or 2) whether the conduct and surrounding circumstances  
 reasonably indicates that the continued presence of the  
 student on the university campus poses a threat.

 A written decision shall be rendered by the Assistant 
 Dean of Students or designee no later than five (5) 
 calendar days after the submission and completion 
 of the interim suspension appeal. The written decision 
 will contain a statement of reasons for any determination  
 to continue interim suspension. The decision regarding  
 interim suspension shall be final and not subject to   
 appeal.

e. Failure to Respond or Participate.

 In cases where a student fails to respond to a Notice of 
 Allegation(s), does not attend the Pre-Hearing 
 Conference, or otherwise fails to respond to 
 notifications regarding the disciplinary process, or 
 participate in the disciplinary process, the university, 
 will proceed with the disciplinary process (including 
 hearings) whether or not the student is present. 
 Likewise, individuals who refuse to abide by the 
 hearing procedures may be removed from the hearing 
 and unable to participate.

f. Transcript Holds & Notations.

 A temporary hold may be placed on a student’s 
 record while disciplinary proceedings or a suspension/
 expulsion is pending. While on hold, a student may 
 not, at the discretion of university personnel, register 
 for classes or receive an official copy of his or her 
 transcript. At the discretion of university personnel, 
 students may not graduate while a disciplinary action is 
 pending.

 Students who have been suspended or expelled will 
 have their names entered into the UNC System 
 database for suspended/expelled students. Students 
 who have been expelled from WSSU will not be 
 admitted to another UNC System constituent 
 institution.
 
g. Minor Violations.

 Minor Violations are those in which the possible 
 sanctions are not suspension and/or expulsion. When 
 a matter is referred to an official, students accused of a 
 Minor Violation will receive a Notice of Allegation(s) 
 with information regarding:

 • Each charge with a brief recitation of the factual   
  allegations supporting each charge;

 • The right to be advised or assisted by an Attorney 
  or Non-Attorney Advisor, with appropriate forms;

 • Instructions to contact the Director of Community 
  Standards & Civility, residential living staff, 
  or the Title IX Coordinator in matters related to 
  Equal Opportunity, or their  respective designee 
  regarding the allegation, and that the failure to do 
  so may constitute a violation of the Code;
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 • Alternative dispute resolution in appropriate 
  circumstances; and

 • The hearing date if scheduled.

 The hearing date shall not be scheduled for at least five 
 (5) calendar days after the student receives the notice   
 unless the student agrees to an earlier hearing date in  
 writing.

 1. Administrative Hearings

 The Director of Community Standards & Civility, 
 residential living staff, or their designee shall schedule 
 an Administrative Hearing with the Respondent. The 
 Administrative Hearing shall not be scheduled for at 
 least five (5) calendar days after the student receives the 
 Notice of Allegation(s), unless the student agrees to 
 an earlier hearing date in writing. During this time, the 
 Respondent shall provide an address (permanent 
 and local) and his/her WSSU email address for notice 
 of proceedings. A student’s university- assigned email 
 shall be the method of official communication. The 
 Respondent will also be provided the following:

 • An opportunity to review allegations and their 
  case file. The case file consists of written materials 
  received or generated by the Office of Community 
  Standards & Civility that are considered relevant 
  to the misconduct charge;

 • Opportunity to review procedures under the Code;

 • An opportunity to explain their version of the 
  events in question;

 • An opportunity for an Attorney or Non-Attorney 
  Advisor to ask questions for clarification; and

 • An opportunity to submit additional information 
  regarding the allegations.

 A student/organization wishing to accept responsibility 
 and the proposed sanction(s) must do so by a signed 
 writing. This writing shall: 1) memorialize the charges, 
 alleged facts supporting the charges, and sanctions; 2) 
 contain the dated signature of the Respondent. In 
 cases of Minor Violations, Respondent shall have their 
 case heard as part of an Administrative Hearing.

 2. Conduct of the Administrative Hearing

 The Director of Community Standards & Civility shall 
 preside over all Administrative Hearings, except in   

 matters related to residential living, in which case 
 a designee of the Director of Community Standards 
 & Civility shall preside. The Administrative Hearing 
 shall not be scheduled for at least five (5) calendar 
 days after the student/organization receives the Notice 
 of Allegation(s) unless the student/organization agrees 
 to an earlier hearing date in writing. Attorney and Non-
 Attorney advocates may participate in the proceedings 
 as provided above.

 A hearing official who has a conflict with, bias about 
 or interest in the case should recuse himself or herself. 
 If the committee member or the hearing official refuses 
 to recuse himself of herself, the Assistant Dean of 
 Students or designee shall make the recusal decision.

 Respondents may present testimonial and documentary 
 evidence, provided that such evidence is relevant to the 
 charge or other evidence presented and does 
 not otherwise infringe the rights of other students/
 organizations. Likewise, university personnel may 
 present testimonial and documentary evidence.

 At the conclusion of the presentation of evidence, the 
 presiding official shall determine based on a 
 preponderance of the evidence whether the alleged 
 code violation occurred. This determination must 
 be made within 10 calendar days after the date of the 
 Administrative Hearing. The decision must be 
 transmitted to the student in writing within 10 
 calendar days of the date the decision is made, and it 
 must contain a brief summary of the evidence upon 
 which the decision is based.

 3. Appeals from Administrative Hearings

 The decision letter transmitted to the student will 
 contain information on appeals. Appeals from matters 
 related to housing and residential living will be heard 
 by the Assistant Director of Housing & Residence Life. 
 Appeals from the Director of Community Standards & 
 Civility will be heard by the Assistant Dean of Students 
 or designee. Additional information on appeals may be 
 found in section V. below.

h. Serious Violations

 Serious Violations are those in which the possible 
 sanctions include suspension and/or expulsion. When 
 a matter is referred to a hearing body or official, 
 students accused of a Serious Violations will receive a 
 Notice of Allegation(s) with information on:
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 • Each charge with a brief recitation of the factual 
  allegations supporting each charge;

 • The possible sanctions;

 • The right to be advised or assisted by an Attorney 
  or Non-Attorney Advisor as provided in section
  IV.c. above, with appropriate forms;
 
 • Instructions to contact the Director of Community 
  Standards & Civility or the Title IX Coordinator 
  in matters related to Equal Opportunity, or their 
  respective designee regarding the allegation, and 
  that the failure to do so may constitute a violation 
  of the Code;
 
 • Notice of which charges could result in expulsion 
  and that expulsion precludes matriculation to any 
  UNC constituent institution;
 
 • Notice that the matter has been referred to a 
  hearing body and the hearing date if scheduled.

 The council hearing date should not be scheduled for 
 at least two (2) calendar days after the student 
 concludes the Pre-Hearing Conference unless the 
 student agrees to an earlier hearing date. Reasonable 
 extensions of time for either party to prepare for the 
 hearing should be allowed.

1. Pre-Hearing Conference

 The Director of Community Standards & Civility or 
 designee shall schedule a Pre-Hearing Conference 
 with the Respondent prior to the council hearing. 
 The Pre-Hearing Conference shall not be scheduled for 
 at least five (5) calendar days after the student receives 
 the Notice of Allegation(s) unless the student agrees to 
 an earlier hearing date in writing. The notice will 
 include the date, time, and location of the Pre- Hearing 
 Conference and the Community Standards & Civility 
 Council hearing. The notification will be sent to the 
 Respondent’s university email address, and/or the 
 contact information provided by the student/
 organization, through a means in which receipt can 
 be verified.

 The Pre-Hearing Conference is an informal process 
 designed to provide the Respondent with critical 
 information about the student conduct process. During 
 the Pre-Hearing Conference, the Director of 
 Community Standards & Civility or designee shall 
 provide to the Respondent the following:

 • An opportunity to review allegations and their 
  case file. The case file consists of written materials 
  received or generated by the Office of Student 
  
  Conduct that are considered relevant to the 
  misconduct charge;

 • Opportunity to review procedures under the Code;

 • Notice of means of resolving formal charges 
  through written acceptance of responsibility and 
  proposed sanctions;

 • An opportunity for an Attorney or Non-Attorney   
  Advisor to ask questions for clarification; and

 • An opportunity to submit additional information 
  regarding the allegations.

 At the Pre-Hearing Conference, or before as directed 
 by a university official, the student must provide an 
 address (permanent and local) and his/her WSSU 
 email address for notice of proceedings. A student/
 organization’s university-assigned email shall be the 
 method of official communication.

 1. Student Conduct Council Hearings

 In matters involving serious sanctions, hearings shall 
 be conducted by the Community Standards & Civility 
 Council.

i. Composition of Conduct Council

 The Community Standards & Civility Council shall 
 be composed of the SGA Attorney General, the 
 Director of Community Standards & Civility or a 
 designee who shall serve as Chairperson. The 
 Chairperson is a nonvoting member of the Council. 
 The hearing panelists shall consist of a minimum 
 of three voting members, consisting of faculty, 
 staff, or students. (In cases of Equal Opportunity, 
 the Director of Community Standards & Civility shall 
 serve as Chairperson, and the hearing panelists will be 
 selected from faculty and staff only and no student 
 shall be appointed to sit on the Council).

ii. Scheduling of Hearing

 Hearings may be postponed once for a good cause, 
 including but not limited to illness, unavailability 
 of witnesses or evidence, upon request of either the 
 Respondent or the Complainant party. This 
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 postponement will not exceed ten (10) calendar days unless   
 there exist an extraordinary circumstance. The Chairperson
 of the hearing body shall determine whether good cause exists   
 to postpone a hearing.

iii. Steps to Take Prior to Hearing

 The Respondent shall be afforded reasonable access to the 
 case file, including the list of potential witnesses. The case file 
 will be retained in the Office of Community Standards 
 & Civility. At a reasonable time prior to the hearing, the 
 Respondent must be given the opportunity to review any 
 written evidence that will be used at the hearing and to review 
 a list of witnesses.

 The names of the Council panelists will be provided to each 
 party prior to the hearing, if possible. Any party may challenge 
 Council member for cause. However, the Respondent and 
 Complainant, or anyone acting on their behalf, may not 
 speak to or contact a Council member prior to the hearing. 
 Decisions as to whether a Council member should be 
 removed for cause will be made by the Director of 
 Community Standards & Civility. Council members who 
 have information that may affect their ability to remain 
 neutral must recuse themselves from the hearing.

iv. Conduct Council Hearings

 The following procedures will be followed for 
 Community Standards & Civility Council hearings:

 A. The Respondent will have the ability to review    
  the case file, including a list of potential     
  witnesses. The case file will be retained in the    
  Office of Community Standards & Civility prior    
  to that time.

 B. A university representative shall present the 
  information supporting the charge(s) to the 
  Council on behalf of the university. The 
  university representative may be a university    
  Police Officer, the Complainant, a university 
  administrator, or the Chairperson.

  Although it is responsibility of the Complainants 
  and Respondents to secure the presence of their 
  witnesses, university officials may request attendance 
  of witnesses. Witness attendance notices must be 
  approved by the Director of Community Standards &  
  Civility  and be delivered by a delivery method that can   
  verify receipt of the notice.
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 C. If a Respondent fails to appear at the hearing 
  after proper notice, the university Representative 
  will proceed with presenting the information
  regarding the alleged violation. The case will be 
  decided based on the information in the record.

 D. Hearings will be closed to the public. The 
  Respondent may bring an Attorney or Non- 
  Attorney Advisor, Civility Advisor or Observer.

 E. The Chairperson shall exercise control over 
  the proceedings to avoid needless consumption 
  of time and to achieve orderly completion of 
  the hearing. The Chairperson may recess the 
  hearing if the Council determines that the 
  presence of additional information or witness 
  testimony is needed to decide (with consultation 
  of university personnel). Any person, including but 
  not limited to the Respondent, Complainant, 
  Attorney, Advisor, Civility Advisor, and/or 
  Observer, who disrupts a hearing may be excluded 
  by the Chairperson.

 F. Hearings, but not deliberations, shall be recorded. 
  No other recordings or broadcasts shall be 
  permitted. The recording will be maintained with 
  the Respondent’s case file and will be available 
  to the student as part of his/her student record, 
  with appropriate redaction of information related 
  to other students unless such information is a 
  necessary part of an appeal.

 G. Witnesses shall be asked to affirm or swear that 
  their testimony is truthful. Witnesses who 
  intentionally provide false information may be 
  subject to university disciplinary action.

 H. Prospective witnesses, other than the Complainant 
  and Respondent, will be sequestered at the 
  beginning of the hearing and excluded from 
  the hearing during the testimony of other 
  witnesses. In addition, all parties and witnesses 
  shall be excluded during Council deliberations. 
  The Chairperson will observe deliberations, and 
  may inform Council members of applicable 
  university policies, regulations and rules, as well as 
  the range of sanctions that can be implemented, 
  but will not participate in discussions or attempt to 
  influence the outcome of the hearing.

 I. The Council’s determination shall be made based 
  on the preponderance of the evidence, that is, 

  whether the information presented has shown that 
  it is “more likely than not” that the Respondent 
  violated the Code. The Respondent’s past
  disciplinary record will be available during the 
  sanctions portion of the hearing only.

 J. Formal rules of evidence or civil procedure shall 
  not apply in student disciplinary proceedings. 
  Unduly repetitious or irrelevant information or 
  witnesses may be excluded by the Chairperson. 
  Hearsay information may be presented unless the 
  Chairperson determines it is unreliable. The 
  opposing party shall have an opportunity to rebut 
  any hearsay information.

 K. Written witness statements are the student 
  disciplinary equivalent of affidavits, but without 
  the formalities. They shall not be admitted into 
  evidence unless signed by the witnesses as observed 
  by a staff member in the Office of Community 
  Standards & Civility. Exceptions to the 
  observed requirement may be approved by the 
  Office of Community Standards & Civility staff 
  for good cause. Written statements from others 
  regarding insight into the Respondent’s decision-
  making and character introduced at the 
  sanctioning portion of the hearing need not be 
  witnessed.

 L. Upon timely request by a party or a witness and for 
  good cause, the Chairperson may allow for 
  testimony to be presented through closed-circuit or 
  web-based technology (particularly where a party 
  or witness would otherwise be unable to participate 
  in the hearing). Testimony through this mode is at 
  the sole discretion of the Chairperson.

 M. Charges against multiple students involved in the 
  same incident may be heard in a single hearing 
  only if each Respondent consents to such a 
  proceeding.

 N. The sequence of a Conduct Council Hearing shall 
  be as follows:

 • The Chairperson shall read statements regarding 
  the expectations for truthfulness and 
  confidentiality, then sequester the witnesses in the 
  case, except as provided in the Code.
 • The Chairperson shall read the charge(s) and 
  record whether the Respondent accepts or denies 
  responsibility for the charge(s).
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 • The university representative shall present the case, 
  including any witnesses. The Council and 
  Respondent may question the university 
  representative and witnesses after the presentation.
 • The Respondent shall present his or her 
  case including any witnesses. The Council, 
  university representative and Complainant 
  may question the Respondent and witnesses after 
  the presentation.
 • Questions from the parties shall be directed 
  through the Council. The Chairperson may limit 
  questioning that is redundant, irrelevant, or 
  abusive.
 • The university representative, Complainant and 
  Respondent may make a closing statement. A 
  closing statement is a short summary of the 
  information previously presented, and conclusions 
  the speaker wishes the Council to draw from 
  the information. Either party may submit 
  information, including written statements from 
  character witnesses, or make statements concerning 
  the appropriate sanction to be imposed. The past 
  disciplinary record of the Respondent shall not 
  be supplied to the Council prior to this 
  portion of the hearing, except in cases where 
  the charge includes failure to follow through 
  on previous sanctions, recommendations, directives 
  or violations of behavioral contracts. In those 
  instances, the allegations of the complaint 
  would already reflect the past disciplinary record of 
  the Respondent.
 • The Council will enter a period of deliberation. 
  A decision will be made by majority vote. Only the 
  Council members and the Chairperson may be 
  present at deliberations. Deliberations are not 
  recorded.
 • The Council will determine its finding on 
  each charge. Decisions of the Conduct Council 
  may be “responsible” or “not responsible,” and 
  sanctions will be recommended. A decision will 
  be made by majority vote. Procedures for 
  this deliberation are the same as for deliberation of 
  responsibility on the charge(s).

 O. As the designee for the Assistant Dean of Students, 
  if the Council determines that suspension or 
  expulsion is the appropriate sanction, the Council 
  will forward a recommendation of the 
  Respondent’s suspension or expulsion to the 
  Assistant Dean of Students or designee, who will 
  then issue a final decision on the sanction of 
  suspension or expulsion.

 P. A written decision that includes an explanation 
  of the findings and reasoning supporting the 
  Council’s decision will be sent to the student 
  within five (5) calendar days of the decision 
  through a means where delivery can be verified. An 
  extended timeframe of submission will be allotted 
  under mitigating circumstances. The time limit 
  for filing an appeal begins upon delivery or 
  attempted delivery of the written notification of the 
  decision to the student.

V. Appeals
Each student who has received a disciplinary sanction 
shall be notified in writing of his or her appeal rights. This 
notice must be given no later than the date the written 
decision is delivered to the student/organization (or the 
date delivery is properly attempted, in the event delivery 
is not successful). Students/Organizations   who   have   
been   found   responsible   for   a   conduct   violation   
may appeal. Complainants involving Equal Opportunity 
infractions have the same appeal rights as the Respondent, 
and appropriate notice of these rights shall be delivered to 
Complainants.

 a. Grounds for Appeal

 During a Conduct appeal, the appealing party has 
 the burden of showing either (1) a violation of due 
 process; or (2) a material deviation from Substantive 
 and Procedural Standards adopted by the Board of 
 Governors.

 i. Violation of Due Process. Due Process requires 
  notice and an opportunity to be heard. A violation 
  of due process means that the appealing party 
  was not provided the required notice or an 
  opportunity to be heard due to specified procedural 
  errors, or errors in interpretation of university 
  policies or regulations, that were so substantial 
  as to effectively deny the Respondent a fair hearing. 
  Reasonable deviations from the procedures set 
  out in this Regulation will not invalidate a decision 
  or proceeding unless the Respondent can show 
  that, but for the deviation or error, there likely 
  would have been a different outcome in the case.

 ii. Material Deviation from Substantive and 
  Procedural Standards. Material Deviation from 
  Substantive and Procedural Standards require that 
  the decision reached be neither arbitrary nor 
  capricious. A material deviation from substantive 
  standards means that there is a lack of information 
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  in the record that could support the decision or 
  sanction(s). This does not mean the information 
  presented at the hearing can be re-argued on 
  appeal; rather, it requires a showing that no 
  reasonable person could have determined the 
  Respondent was responsible or could have imposed 
  the sanction that was issued, based on the 
  information in the record. A material deviation 
  from procedural standards means that a lack of 
  information in the record that could support  the  
  decision  is  due  to  a  procedural  error  that  
  resulted  in  the proffered evidence or testimony 
  being excluded.

 b. Record on Appeal

 In all cases resulting in an appeal, the decision, the 
 complete record of the proceeding (including 
 documentary evidence and any recording or transcript 
 of testimony), the appeal materials filed by the student/
 organization, and any other relevant information, will 
 be compiled by the Director of Community Standards 
 & Civility and delivered to the person designated to 
 review the appeal.

 During the timeframe to appeal, the Respondent shall 
 be afforded reasonable access to the case file.

 c. Appeals from Minor Violations

 Any disciplinary decision, other than where the 
 Respondent has waived his or her right to appeal, may 
 be appealed. Appeals from matters related to housing 
 and residential living will be heard by the Assistant 
 Director of Housing & Residence Life. Appeals from 
 the Director of Community Standards & Civility will 
 be reviewed by the Assistant Dean of Students or 
 designee.

 d. Appeals for the Sanction of Suspension

 Except where the Respondent has waived his or her 
 right to appeal, appeals for a sanction of suspension 
 may be made to the 1) Assistant Dean of Students, 
 then to the 2) Associate Vice Chancellor/Dean 
 of Students and end with the Associate Provost/Vice 
 Chancellor for Student Development and Engagement.

 e. Appeals for the Sanction of Expulsion

 Except where the Respondent has waived his or her 
 right to appeal, appeals for a sanction of expulsion 

 may be made to the 1) Assistant Dean of Students, 
 then to the 2) Associate Vice Chancellor/Dean 
 of Students, then the 3) the Associate Provost/Vice 
 Chancellor for Student Development and Engagement,  
 and end with 4) the Chancellor.

 f. Deadline and Place for Delivery of Notice of   
  Appeal

 Student appeals must be received within ten (10) 
 calendar days from the date that the written decision or 
 sanctions is provided, or attempted to be delivered, to 
 the student through any delivery method where 
 receipt can be verified. Failure to submit the appeal 
 within this time limit will render the original decision 
 final and conclusive. An extension of time may be 
 requested in writing within the ten-day limit, but it is 
 within the discretion of the person deciding the appeal 
 to grant or deny such requests.

 The appeal must contain the following:

 i. State the sanction being appealed;

 ii. A detailed written statement specifying the 
  grounds for appeal, a list of alleged errors in 
  the decision or procedure, an explanation for why 
  those decisions are in error, and the complete 
  factual basis for the appeal;

 iii. A requested remedy; and

 For appeals of cases  concerning  Equal  Opportunity,  
 within  ten  (10)  calendar  days  of  receipt  of an 
 appellant’s appeal, the non-appealing party may submit 
 for consideration a response to the appeal.

 g. Appeal Review

 The imposition of punitive sanctions may be deferred 
 during the pendency of appellate proceedings, at 
 the discretion of the person(s) reviewing the appeal, 
 and upon written request of the Respondent. However, 
 the educational sanctions are still required for 
 completion. Where sanctions are deferred during 
 the pendency of the appellate proceedings and the 
 student’s appeal is ultimately unsuccessful, students 
 may fail to receive grades or credit for courses or 
 assignments already completed while awaiting a 
 decision, or, in cases resulting in the sanction 
 of suspension or expulsion, cause a student to pay 
 back previously received financial aid for the semester 
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 completed. Students are encouraged to consult with 
 Office of Community Standards & Civility regarding 
 the ramifications of any delay in the enforcement of 
 sanctions before submitting a written request for such 
 deferral.

 Appeals will be decided on the record of the original 
 proceedings. New hearings will not be conducted on 
 appeal. However, the person(s) reviewing the appeal 
 may choose to ask the parties to submit written 
 statements of their positions on appeal, beyond the 
 information in the appeal notice. If the hearing body 
 is alleged to have violated these procedures, a written 
 response may be solicited from the hearing body or 
 the Office of Community Standards & Civility on its 
 behalf. Any such written statements from the parties 
 or the Office of Community Standards & Civility 
 must be drawn on information in the record; they 
 cannot include new information or facts bearing on 
 responsibility that were not presented at the hearing. 
 These written statements become part of the record. 
 Any decision to allow new information in the appeals 
 process will be made by the person(s) reviewing the 
 appeal.

 h. Appeal Decisions

 Following their review, the person(s) reviewing the 
 appeal may decide:

 i. To affirm the findings and sanction(s) imposed by 
  the original Council/staff member.

 ii. To reverse or modify the decision and/or 
  sanction(s) of the Council/staff member. Such 
  reversal or modification shall take place only 
  upon a showing of clear and material error on the 
  part of the Council/staff member and which error 
  affected the outcome of the case.

 iii. To remand the case to the Council/staff member. 
  Cases will only be remanded based on:

  A. Specified procedural errors or errors in
   interpretation of university policies or 
   regulations that were so substantial as to 
   effectively deny a fair hearing; or

   New and significant material information that 
   has become available and was not available 
   previously to a person exercising reasonable 
   diligence, which information could have 
   affected the outcome of the proceeding.

 iv. To dismiss the entire case. Dismissal will occur 
  only if there is insufficient information to support  
  a finding of responsibility.

VI. Disciplinary files, Records & Transcript Notations

 a. Record Retention

 All conduct records related to a case will be kept in 
 a conduct file in the name of the Respondent. Conduct 
 records will be retained in the Office of Community 
 Standards & Civility consistent with the university 
 Records Retention and Disposition Schedule.

 Consistent with the Records Retention and Disposition 
 Schedule, student files with sanctions resulting in 
 suspension or expulsion will be retained in the Office 
 of Community Standards & Civility on a permanent 
 basis. After eight (8) years, only those items which are 
 necessary to understand the factual allegations involved 
 will be retained.

 b. Disclosure of Records

 Disciplinary records for Respondents who were found 
 responsible may be reported to third parties, in 
 accordance with university regulations and applicable 
 laws, including but not limited to FERPA.

 c. Transcript Holds and Notations

 A temporary hold may be placed on a student’s 
 record while disciplinary proceedings or a suspension/
 expulsion is pending. While on hold, a student may 
 not, at the discretion of university personnel, register 
 for classes or receive an official copy of his or her 
 transcript. At the discretion of university personnel, 
 students may not graduate while a disciplinary action 
 is pending.
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Students who have been suspended or expelled will have 
their names entered into the UNC System database for 
suspended/expelled students. Students who have been 
expelled from WSSU will not be admitted to another UNC 
System constituent institution.

VI. Reconsideration of Expulsion

 a. Timing of Petition

 After an expulsion has become final, the former 
 student may submit a written petition to the 
 Chancellor requesting approval for reinstatement.   
 A petition for approval of reinstatement will not be 
 considered prior to the expiration of two (2) calendar 
 years after the effective date of the expulsion. In 
 addition, repeat petitions will not be considered until 
 at least one (1) calendar year has passed since the filing 
 of the previous petition.

 a. Contents of Petition

 A petition for approval of reinstatement should list 
 reasons why the former student deserves to be 
 readmitted to the university. The reasons should focus 
 primarily on the former student’s activities and 
 behavior after the expulsion and why the student 
 believes that he or she should be given a new 
 opportunity to pursue higher education. Re-argument 
 of the merits of the expulsion is inappropriate unless 
 exonerating information has become available that 
 could not have been discovered at the time of 
 expulsion.

 b. Procedure for Review

 The Chancellor will forward the petition for approval 
 of reinstatement to the Associate Provost / Vice 
 Chancellor for Student Development and Engagement. 
 The Associate Provost / Vice Chancellor for Student 
 Development and Engagement will coordinate the 
 gathering of the information and disciplinary record 
 for review. The Associate Provost / Vice Chancellor 
 for Student Development and Engagement may request 
 additional information from the former student and/
 or the Office of Community Standards & Civility when 
 necessary.

 The Associate Provost / Vice Chancellor for Student 
 Development and Engagement along with the Office 
 of Community Standards & Civility will form a   
 committee to review the petition. The committee may 

 interview the former student and/or ask for additional 
 information from the appropriate resources pertinent 
 to the petition and in evaluating the petition.

 The committee will make a recommendation regarding 
 the petition to the Chancellor, who will render a 
 decision and notify the petitioner. The decision 
 whether to approve the petition for reinstatement shall 
 be entirely at the Chancellor’s discretion.

 Any student who successfully petitions for approval of 
 reinstatement and returns to the university will be 
 placed on disciplinary or academic integrity probation 
 for the remainder of his or her academic career. In 
 addition, the student must comply with any additional 
 requirements the Chancellor may impose for 
 readmission. The transcript of a student who is 
 successful in petitioning for approval for reinstatement 
 will retain the expulsion notation and the phrase 
 “Approved for Reinstatement” will be added to the 
 transcript.

 No institutional appeal is available. However, the 
 former student may re-petition provided that one (1) 
 year has elapsed from the denial of any previous 
 petition.

 II. Special Provisions for Equal Opportunity 
 Allegations (Hostile Environment Harassment, Sexual 
 Misconduct & Relationship Violence)

 a. General Provisions

 Generally,  matters  related  to   student   conduct   
 and   the   complaint   resolution   process   for   Equal 
 Opportunity allegations will be governed by the same  
 processes  as  described  above  for  General

 Infractions, including both Minor Violations and 
 Serious Violations. What follows are special provisions 
 which may modify the sections above.

 For further information on Equal Opportunity, 
 individuals may consult the Policy 900.2 “Sexual 
 Misconduct and Gender Based Harassment,” for all 
 policies, detailed procedures of EEO cases, and 
 updated federal mandated regulations.

 b. Reporting

 Conduct proceedings may be instituted against a 
 student charged with violation of a law that is also a 
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 violation of the Code, without regard to criminal 
 arrest, criminal charges, prosecution or civil litigation. 
 Proceedings under the Code are generally carried 
 out without awaiting the conclusion of civil or criminal 
 proceedings off-campus as such proceedings have no 
 bearing on student conduct proceedings.

 Individuals may report suspected incidents of criminal 
 sexual misconduct or other suspected criminal activity 
 to university personnel by contacting:

 WSSU Police Department
 Emergency Telephone: (336) 750-2911
 Non-Emergency Telephone: (336) 750-2900 
 Email: campussafety@wssu.edu
 Patricia D. Norris Police and Public Safety Building 
 601 S. Martin L. King Jr. Dr. 
 Winston-Salem, NC 27110

 To report suspected incidents of sexual misconduct or 
 other Equal Opportunity concerns to WSSU on a non-
 emergency bases, please contact:

 WSSU Title IX Office
 Telephone: 336-750-8759 
 115 Blair Hall
 601 Martin Luther King, Jr. Drive 
 Winston-Salem, NC 27110 

 -or- 

 Office of Interpersonal Violence Prevention
 Ms. LaKrista Page, Director 
 Telephone: (336) 750-3313 
 Email: pagell@wssu.edu 
 300 Thompson Student Center
 601 Martin Luther King Jr. Drive
 Winston-Salem, NC 27110

 c. How to Make a Report

 Any student, faculty, staff, third-party contractor 
 or members of the general public may make a report of 
 suspected Equal Opportunity violations as follows:

 i. By making a report to a Title IX Officer in person, 
  by  the Incident Reporting Form,   by telephone, or 
  by email;

 ii. If on campus, by contacting the WSSU Campus 
  Police Department or Winston-Salem Police 
  Department for assistance in filing a criminal 
  complaint and preserving physical evidence;

 Under WSSU Policy 900.2 “Sexual Misconduct and 
 Gender Based Harassment,” all university employees, 
 with the exception of those designated as Confidential 
 Employees, are considered to be “Responsible 
 Employees.” As such, all reports that are brought to 
 the attention of a Responsible Employee must be 
 promptly submitted to the Title IX Coordinator by the 
 Responsible Employee.

 Students may make a report to the Title IX 
 Coordinator, to law enforcement, to neither, or to 
 both. The campus Title IX process and law 
 enforcement investigations operate independently 
 of one another, although the university will coordinate 
 information with the WSSU Police Department and/
 or local law enforcement when both an administrative 
 proceeding and criminal investigation are on-going. 
 University community members are encouraged to 
 consult with the Title IX Coordinator if they have any 
 questions regarding this policy or reporting prohibited 
 conduct.

 University community members may raise concerns 
 about the university’s application of Equal Opportunity 
 with the United States Department of Education, 
 Office for Civil Rights (“OCR”).  The address and 
 telephone number of the appropriate OCR District are 
 as follows:

 U. S. Department of Education 
 Office for Civil Rights
 District of Columbia Office 
 400 Maryland Avenue, S.W. 
 Washington, D.C. 20202-1475
 Telephone: (202) 453-6020
 FAX: (202) 453-6021
 TDD (877) 521-2172

 c. Timeframe for Reporting

 There is no time limit for reporting prohibited 
 conduct. University community members are urged 
 to make a report as soon as possible after the conduct  
 has occurred to maximize the university’s ability to 
 respond promptly and effectively. Reports under this 
 policy may be made at any time without regard to how 
 much time has elapsed since the incident(s) in 
 question.
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 If the responding party is no longer a student or 
 employee at the time of the report, the university 
 may be limited in its ability to take disciplinary action 
 against the Respondent. The university will still seek 
 to meet its Title IX obligations by providing support for 
 the Complainant and taking steps to end the 
 prohibited behavior, prevent its recurrence, implement 
 supportive measures to the parties, and address its 
 effects. The university may assist the Complainant 
 in identifying and contacting law enforcement and 
 other external enforcement agencies.
 
  d. Supportive Measures

 Both the Complainant and Respondent may request 
 supportive measures during the disciplinary 
 investigation. Supportive measures mean non-
 disciplinary, non-punitive individualized services 
 offered as appropriate, as reasonably available, 
 and without fee or charge to the Complainant or 
 the Respondent before or after the filing of a formal 
 complaint or where no formal complaint has been 
 filed. Such measures are designed to restore or preserve 
 access to the university’s education program or activity 
 without unreasonably burdening the other party; 
 protect the safety of all parties and the institution’s 
 educational environment; and deter sexual harassment. 
 The university will maintain as confidential any 
 supportive measures provided to the Complainant 
 or Respondent, to the extent that maintaining 
 such confidentiality would not impair the ability of the 

 institution to provide the supportive measures. The 
 Title IX Coordinator is responsible for coordinating 
 the effective implementation of supportive measures.

 Supportive measures may include one or more of the 
 following:

 i. Access to counseling and medical services;
 ii. Assistance in obtaining a sexual assault forensic   
  examination;
 iii. Assistance in arranging rescheduling of exams and  
  assignments and extensions of deadlines;
 iv. Academic support;
 v. Assistance in requesting long-term academic   
  accommodations through the Office of Student 
  Services, if the Complainant qualifies as an 
  individual with a disability;
 vi. Change in the Complainant’s campus housing;
 vii. Assistance navigating off campus housing concerns;
 viii. Imposition of a “no contact order,” an 
  administrative remedy designed to curtail contact  
  and communications between two or more 
  individuals;
 ix. Referral to resources which can assist in obtaining a  
  protective order, or other legal remedy;
 x. Referral to resources which can assist with financial 
  aid other administrative concerns; or
 xi. Any other remedial measure that can be used to 
  achieve the goals of this policy.

 Requests for supportive measures may be made to the 
 Title IX Office. The Title IX Office has the discretion  
 to impose and/or modify any supportive measures 
 based on all available information and is available to 
 meet with a Complainant or Respondent to address any 
 concerns about the provision of supportive measures. 
 All individuals are encouraged to report to the Title IX 
 Office any concerns about the failure of another to 
 abide by any restrictions imposed through an interim 
 protective measure.

 e. Sanctioning

 The university will take reasonable steps to end Equal 
 Opportunity violations; to prevent recurrence; and 
 to remedy the effects.  Any person who is found to have 
 violated this Policy shall be subject to disciplinary 
 action, up to and including expulsion from educational 
 programs. The specific penalties imposed on violators 
 will be commensurate with the level of offense and in 
 accordance with applicable laws and university   
 regulations, policies, and procedures. The university 
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 recognizes that some offenses are so serious that 
 suspension or expulsion may be warranted on the first 
 occurrence. Factors that will be considered in 
 determining the appropriate level of discipline include:

 Q. Seriousness of offense (e.g., effect of the 
  misconduct on the university’s mission, isolated 
  or repeated offense, deliberate or inadvertent 
  misconduct, etc.);

 R. Prior misconduct (e.g., disciplinary record, 
  similarity of past offenses to current misconduct);

 S. Consistency of Penalty (e.g., is the disciplinary 
  action consistent with treatment of similar 
  misconduct in other cases);

 T. Potential for rehabilitation (e.g., self-disclosure 
  prior to investigation, seeking assistance with 
  problem); Effectiveness of a lesser sanction; and

 U. Other aggravating and mitigating circumstances.



Selected Policies 
Governing Students  
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ACADEMIC INTEGRITY
Definitions
Winston-Salem State University puts forth every 
reasonable effort to maintain academic integrity in 
the instructional program.  To compromise integrity 
through acts of academic dishonesty seriously 
jeopardizes the quality of instruction and the caliber 
of education we purport to provide to students.  Such 
dishonesty includes:

Cheating - Intentionally and knowingly using 
unauthorized materials, information, or study aids in 
any academic exercise or matter.

Plagiarism - Intentionally and knowingly representing 
in any academic exercise or matter the words or ideas of 
another as one’s own.

Fabrication - Intentionally and knowingly falsifying 
or inventing information or citations in an academic 
exercise.

Facilitating Academic Dishonesty - Intentionally and 
knowingly helping, or attempting to help, another to 
commit an act of cheating, plagiarism or fabrication.

Procedures
The following procedures shall apply to situations where 
students are accused by faculty of engaging in acts of 
academic dishonesty.

1. The instructor of the course shall report all
allegations of academic dishonesty to the
department chair.  (In cases where the
department chair is the instructor, allegations
should be reported directly to the division
director.)

2. The chair shall review the case to determine if
there is reason to believe that academic
dishonesty may be involved.

3. If such a reason exists, the chair shall then refer
the case to the dean of his or her division along
with other pertinent information.

4. The dean shall then consult with the student
involved.  If the act of academic dishonesty is
admitted, the dean shall confer with the

associate vice chancellor for student affairs to 
determine if the student has any record of 
prior offenses involving academic dishonesty.  If 
it is the student’s first violation, the dean may 
dispose of the charges provided the penalty 
is accepted by the student in writing.  In such 
cases, a written report of the matter, including 
the action taken, shall be sent to the 
coordinator of judicial affairs for inclusion in 
the student’s file.  If the student does not accept 
the penalty imposed by the dean, he or she 
has the option of being heard by the Committee 
on Academic Integrity consistent with the 
provisions below beginning at Section II.6.

5. If there is insufficient evidence or reason to
believe that a violation has not occurred, a
report shall be written and maintained by the
dean; but will not be included in the student’s
file.

6. If the case is not resolved in the manner
specified above, the dean shall inform the
standing Committee on Academic Integrity.
The committee shall consist of seven (7) faculty
members, five (5) regulars and two (2) alternates,
selected by the Faculty Senate.  The academic
ranks of the regular faculty members shall
include one (1) assistant professor, two (2)
associate professors, and two (2) professors.
The academic ranks of the alternates shall be
one (1) assistant professor and one (1) associate
professor or professor.  The committee also
shall include four (4) students, two (2)
regulars and two (2) alternates, selected by the
Student Government Association.  A chair shall
be elected from the faculty on the committee.
Members shall serve for one academic year.

7. The committee shall hear the allegation,
following the hearing procedures outlined in
Section III of this policy.

Hearing Guidelines
1. Those students/respondents entitled to a

hearing shall be informed of the specific charges
against them in writing by the committee chair
at least five (5) days in advance.

2. A hearing panel shall consist of four (4)
faculty members and two (2) students drawn
from the committee by the chair.  A faculty
member serving on the panel and elected by
panel members shall serve as the president
officer, but shall not vote.
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 3. Respondents may be accompanied and assisted 
  by a representative.  Representatives cannot take 
  part in the hearing, but may advise the 
  respondent.
 4. The complainant shall be the referring faculty 
  member who may be accompanied by the 
  department chair, program coordinator, or 
  other department official.
 5. Hearings must be transcribed, at the expense of 
  the department, to ensure sufficient review on 
  appeal.
 6. The hearing shall be under the control of the 
  panel chair.  Evidence and testimony that is im
  material or repetitive shall not be allowed.
 7. Prospective witnesses, other than the 
  complainant, respondent and representatives, 
  shall be excluded from the hearing during the 
  testimony of other witnesses.
 8. The complainant shall present evidence first, 
  followed by the respondent who shall offer 
  rebuttal.  Evidence may be oral or written.
 9. The respondent and complainant shall be 
  accorded an opportunity to cross-examine 
  witnesses who testify for the other party.
 10. The burden of proof shall be upon the 
  complainant who must establish the guilt of the 
  respondent by a preponderance of the evidence.
 11. Affidavits shall not be admitted into evidence 
  unless signed by the affiant and witnessed by a 
  notary public.
 12. The final decision of the panel as to guilt or 
  innocence shall be by simple majority vote.
 13. A determination of guilt shall be followed by 
  a supplementary proceeding in which either 
  party may submit evidence or make statements 
  concerning the appropriate sanction to be 
  imposed.  The disciplinary record of the 
  respondent shall be made available for purposes 
  of the supplementary proceeding.
 14. The final decision of the panel as to a penalty 
  shall be by simple majority vote.
 15. The sanctions specified by the panel are 
  regarded as recommendations.
 16. The recommendation of the committee is 
  transmitted to the vice chancellor for academic 
  affairs who accepts or rejects the penalty and 
  informs the respondent of his/her decision.  
  The decision of the vice chancellor, both as 
  to guilt and degree of penalty, may be appealed 
  to the chancellor; the decision of the chancellor 
  may be appealed to the Board of Trustees.  The 
  decision of the Board of Trustees is final.

Penalties
Any respondent who commits an act of academic 
dishonesty, including a first offense, shall be penalized 
based on the infractions by the following sanctions.  
These sanctions are intended to offer guidance to those 
responsible for recommending penalties.  The direction 
is toward the imposition of more serious disciplinary 
measures in serious cases.

Reprimand - The respondent is reprimanded in writing 
by the dean, who warns the student of the seriousness 
of the infraction and the importance of maintaining 
academic integrity.

Reduction in Grade - The respondent may receive a 
reduced, but not failing, grade for either the academic 
exercise, the course or both.  The grade actually earned 
by the student shall be reduced by only one grade.  This 
penalty must be accompanied by a reprimand to be 
included in the student’s file.

Failing Grade - The respondent may receive a grade of 
F for either the academic exercise or the course.  When 
a grade of F is recommended for the course, a grade 
of F is automatically applied to the academic exercise.  
This penalty must be accompanied by a reprimand to be 
included in the student’s file.

Suspension - Suspension from the university for a 
period not to exceed one semester, or portion thereof 
(not including summer sessions), may be recommended 
by the panel.  The minimal period of a recommended 
suspension shall be the remainder of the current 
semester.  In all such cases, respondents shall be 
withdrawn administratively from the university and a 
W inserted on their transcripts next to each course in 
which they are enrolled.  At the end of the suspension 
period, the respondent may return to the university 
under the provisions for returning students contained 
in the university catalog.  This penalty shall be 
accompanied by a written reprimand to be included in 
the student’s file.

Expulsion - A recommendation from the panel 
for expulsion indicates that the respondent shall 
be withdrawn from the university.  In instances of 
expulsion, the respondent may, after two semesters (not 
including summer sessions), apply for re-admittance 
through written correspondence to the vice chancellor 
for academic affairs who, after reviewing the record, 
shall act upon the request and inform the respondent 
of the decision.  The decision of the vice chancellor for 
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academic affairs may be appealed to the chancellor; the 
decision of the chancellor may be appealed to the Board 
of Trustees.  The decision of the Board of Trustees is 
final.

Disciplinary records for any act of academic dishonesty 
are maintained indefinitely.  These records are 
considered part of a student’s file and referred to when 
requests from prospective employers and educational 
institutions are made about the disciplinary records of 
respondents.

Suggestions for Faculty and Staff
 1. Educate students about academic offenses and  
  penalties.  For example, copying laboratory 
  assignments constitutes a violation of this  
  policy.
 2. Outline expectations on the course syllabus for  
  academic integrity.
 3. Keep examinations in a secure location.
 4. Carefully proctor examinations.
 5. Implement methods for preventing plagiarism.
 6. Verify faculty signatures on grade change forms.
 7. Assign all grades in ink.

The Academic Integrity Policy was approved by the Board of 
Trustees on October 17, 1992.

Affiliate Organizatons of Fraternities and 
Sororities Policy 
WSSU does not recognize affiliate organizations of 
fraternities and sororities.  It is, therefore, the policy of 
Winston-Salem State University that fraternities and 
sororities shall permanently terminate affiliation with 
the following groups:
 1. Pre-initiation or “pre-pledge” groups
 2. Sweetheart organizations (both male and 
  female)

Winston-Salem State University, consistent with 
member organizations of the National Pan-hellenic 
Council has abolished the use of “pledging” activities for 
all sororities and fraternities.  Organizations that wish 
to accept new members may do so by following only 
those conditions set forth in the Membership Intake 
Procedures.  The procedures can be obtained from the 
Office of University Student Activities and Engagement. 

ALCOHOL POLICY
Winston-Salem State University is a dry campus.  
Effective September 1, 1996, the North Carolina 
Alcoholic Beverage Control laws made it unlawful for 
any person under 21 years of age to purchase, possess or 
consume such beverages, or for any one to aid or abet 
such a person in purchasing, possessing and consuming 
any alcoholic beverage.

The university recognizes the health risks associated 
with the use of illicit drugs and the abuse of alcohol.  As 
a depressant, alcohol gives a feeling of well-being, causes 
a loss of coordination, intoxicates, and leaves one with a 
hangover. Some of the hazards of abuse include: 

 1. Physical and psychological dependence can  
  develop.
 2. Long term heavy drinking is a factor in liver and  
  heart damage, malnutrition, cancer, and many  
  other illnesses.
 3. Driving under the influence can cause accidents  
  because of slowed reflexes, disorientation, etc.

All requests to serve alcoholic beverages on campus or 
at university-sponsored events must be approved by the 
chancellor.

The following rules and regulations are applicable to the 
Winston-Salem State University community:

 1. Under no circumstances may any type of 
  alcoholic beverage be sold by any persons 
  or organizations or corporations on the campus 
  of Winston-Salem State University, excluding 
  previously cited exceptions.
 2. It shall be unlawful for any person to consume 
  any malt beverage or wine - fortified or 
  unfortified – in any public place or upon any 
  public street or upon the private business 
  premises of WSSU, or liquor/whiskey in any 
  public place, upon any public or university street 
  or parking area, upon the private business 
  premises of the university, or in or around any 
  residence hall or institutional facility or 
  building.
 3. It is unlawful for anyone to aid or abet a person 
  under 21 years of age in purchasing, possessing 
  or consuming alcoholic beverages.
 4. University-sponsored off-campus affairs at which 
  alcoholic beverages are served shall be governed 
  by all applicable local, state and federal laws.
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 5. Drunkenness, coupled with disorderly conduct, 
  will not be tolerated.  The institution will 
  impose disciplinary sanctions on students 
  and employees (consistent with local, state 
  and federal laws), up to and including expulsion 
  or termination of employment and referral for 
  prosecution for violations of the standards 
  of conduct.  A disciplinary sanction may 
  include the completion of an appropriate 
  rehabilitation program.

CLASS ATTENDANCE POLICY
Student Responsibilities: 
 1. Students are required to attend class, whether 
  face to face or virtually, and complete 
  assignments as set forth in the class syllabus. 
 2. Students are responsible for checking their 
  registration status and should print a hard 
  copy for their records after the change of 
  registration (add/drop) period is completed. 
  Students who are not officially enrolled 
  (includes payment or arrangement for payment) 
  at the end of the add/drop period will not be 
  eligible to receive a grade for the class. 

Faculty Responsibilities: 
 1. Faculty members are required to monitor 
  attendance. 
 2. During the change of registration period, faculty 
  members should a. alert students if they do not 
  appear on the official roll and require the 
  students to complete the registration process; 
  b. alert the registrar about students whose 
  names appear on the roll but never attend class. 
 3. At the mid-term and final grading periods, 
  faculty members are to notify the registrar of 
  students who stop attending class by entering 
  the date of the last day the student attended 
  class on the grade roster. 

Students who have not attended class nor made 
contact with the instructor to explain the absence 
by the end of the first day the class meets or the first 
assessment (technology delivered classes only) may be 
administratively dropped from the course.  Students 
who miss classes as a result of such symptoms as 
fatigue, exhaustion, fear, tension, anxiety, anger, or 
unexplainable illness should also seek assistance through 
the Counseling Center.

For current information on this policy please refer to 
the Class Attendance and Absence Policy.  In cases of 
emergencies involving extended absences from class, the 
affected student should contact the Office of the Dean 
of Students who is the administrator office over the 
University Counseling Center. The Dean of Students 
will advocate on behalf of the student by notifying the 
student’s instructors regarding the absence.

FREE SPEECH ZONE POLICY
Freedom of speech is one of the most cherished 
traditions of the academic community.  A community 
of scholars cannot pursue truth without the ability 
to publish critical information.  One of the most 
important responsibilities of Winston-Salem State 
University is to protect the right of expression in a 
manner that does not infringe upon the rights of others 
to pursue their studies or work.  In guaranteeing free 
speech, the administration’s obligation is to provide 
reasonable regulations of time, place, and manner, 
so that disruption of normal educational activities is 
avoided.  For detailed information on the scope and 
guidelines for public assemblies please refer to the Free 
Speech Zone Policy.

POLICY ON CLASS DISRUPTION
Occasionally student misconduct may disrupt a class.  
In such cases the faculty member may request the 
disruptive student to leave the classroom immediately 
so that the class may continue.  If the student refuses to 
leave the class immediately, the instructor may contact 
Campus Police to have the student physically removed 
from the classroom.
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At the close of class, the instructor should notify the 
department head of the incident and discuss any further 
measures to be taken. The department head shall 
immediately prepare a written notice to the student 
not to attend the class until a hearing or mediation has 
occurred. The notice shall be provided to the faculty 
member, the student and the student conduct officer.

Such situations may be resolved, at the discretion of the 
faculty member, through mediation and/or the student 
conduct system outlined in the WSSU Student Handbook.  
The mediator may be the department head or a third 
party mediator. Mediation shall occur prior to the 
next scheduled class session that the disruptive student 
would attend.  A department head serving as a mediator 
shall be subject to the same guidelines as a third party 
mediator, including the requirement of confidentiality. 
Mediation would be arranged through the judicial 
officer.  The office would be responsible for notifying 
the student of a request for mediation.  If mediation is 
successful, no further action shall be taken. A report 
of mediation, indicating only that mediation was or 
was not successful, would be filed with the judicial 
officer. If mediation is successful, a copy of the resulting 
mediation agreement will be provided only to the faculty 
member and the student

If mediation is not attempted, or is unsuccessful, the 
faculty member shall, within 24 hours, file an online 
behavioral referral form which will be forwarded to the 
Office of the Dean of Students for student conduct 
resolution. The Office of the Dean of Students shall 
initiate proceedings under the Student Code of 
Conduct.  

Pending outcome of the mediation or student conduct 
process, a determination will be made about graded 
assignments.

CYBER BULLYING POLICY
Winston-Salem State University recognizes the 
importance of information technology to the mission of 
a modern university. These electronic resources provide 
vital communication links among faculty, students and 
staff. They are infused into the curriculum and provide 
expanded opportunities for accessing instruction and 
information. These resources facilitate research and 
scholarly endeavors, and they aid collaboration within 
and beyond the borders of the campus. At the same 
time, these platforms present opportunities for misuse 
and for people to harm others when the technology 

is used without regard to consequences and without 
respect for one another. A safe and civil environment at 
Winston-Salem State University is necessary for pupils to 
learn and achieve high academic standards. 

DEFINITION: Cyber Bullying is defined as any activity 
that deliberately threatens, harasses, intimidates an 
individual, places an individual in reasonable fear of 
harm to the individual or damage to the individual’s 
property; or has the effect of substantially disrupting the 
orderly operation of the individual’s daily life via the use 
of electronic information and communication devices, 
to include but not be limited to: e-mail messages, 
instant messaging, text messaging, cellular telephone 
communications, internet blogs, social media cites, 
internet chat rooms, internet postings.

For detailed information please refer to Cyber Bullying 
policy.

MISSING STUDENT NOTIFICATION 
POLICY
WSSU takes student safety very seriously. As such, 
this policy is established in compliance with Section 
488 of the Higher Education Act of 2008, to assist 
in locating any WSSU student, who based on facts 
and circumstances known to WSSU are determined 
to be missing for 24 hours. The following policy and 
procedures applies to any student living in on-campus 
housing, or in alternative housing managed by the 
University, which may be located off-campus.

Notification Procedures
Any reports of a missing student by residence life staff 
are to be referred immediately to the Department of 
Campus Police & Public Safety. If student is determined 
to be missing, the Vice Chancellor for Student Affairs 
will contact the individual identified by the student 
or contact the custodial parent or legal guardian for 
un-emancipated students under the age of 18. The 
Vice Chancellor for Student Affairs or designee will 
immediately notify the Chancellor and Provost of any 
missing student. 

Campus Communications
In all cases of a missing student, the University and 
Media Relations will provide information to the media 
that is designed to obtain public assistance in the search 
for any missing student. The local law enforcement 
agency will consult with WSSU Media Relations Office 
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and the Chief of Police or designee. Any media requests 
to the University will be directed to WSSU Media 
Relations.

For a detailed description please refer to the Missing 
Student Notification Policy.

HAZING POLICY
Winston-Salem State University (“University”) prohibits 
any form of hazing of its students, at any time, or at any 
location on or off campus, including University owned 
or leased property, private residences, or public property. 
The University will respond swiftly to investigate 
reports of hazing received from any source, and will 
promptly determine whether to proceed with campus 
disciplinary action, to forward a report to appropriate 
law enforcement officials for prosecution as a criminal 
matter, or both. University students who voluntarily 
consent to hazing, as well as those who inflict it, are 
subject to such action.

The term hazing shall include, but not be limited to, 
pressuring or coercing a student into violating state or 
federal law, any brutality of a physical nature, such as 
striking in any manner, whipping, beating, branding, 
exposure to the elements, forced consumption of food, 
liquor, drugs, or other substances, or other forced 
physical activities that would adversely affect the health 
or safety of the student. It also includes any activity 
that would subject the student to extreme mental 
stress, such as sleep deprivation, forced exclusion from 
social contacts, forced conduct that would be extremely 
demeaning or results in extreme embarrassment or 
any other forced activity that could adversely affect the 
mental health or dignity of the student. For purposes 
of this section, any activity as described above, or any 
action or situation that recklessly or intentionally 
endangers the mental or physical health or safety of 
a student for purposes, including, but not limited to, 
recruitment, initiation, acceptance or admission into 
or affiliation with a university sanctioned organization, 
shall be presumed to be hazing and a “forced” activity, 
the willingness or consent of an individual to participate 
in such activity notwithstanding.

For a detailed description of procedures and reporting 
process please refer to the Hazing Policy.

INVOLUNTARY WITHDRAWL POLICY
One of the University’s purposes is to ensure equality of 
educational opportunity while fostering an environment 
that promotes education, research, service, and the 
growth and safety of all members of its community. 
From time to time University officials become aware 
of a student who may be seriously interfering with 
this purpose because of a mental, emotional, or 
psychological health condition. In these situations, 
University officials may consider the appropriateness 
of (1) utilizing the regular student disciplinary system, 
or (2) involuntary examination, hospitalization, and 
treatment for mental illness under state law. In addition 
to, or instead of, either of those procedures, the matter 
may be handled as a potential medical withdrawal 
according to the standards and procedures described in 
this policy.

If such behavior constitutes a violation of university 
rules and regulations, the case may be referred to the 
Office of Student Conduct.  If the student’s behavior 
occurs in the absence of any violation of rule or 
regulation, the Vice Chancellor for Student Affairs will 
investigate the situation and the effect of behavior on 
the student and the university community. The Vice 
Chancellor may choose to conduct a personal interview 
with the student.  If, as a result of this interview, the 
vice chancellor determines that the student’s withdrawal 
from campus may be necessary, he/she will recommend 
withdrawal to the student. 

For detailed description of procedures associated with 
this policy, refer to the Revised Involuntary Medical 
Withdrawal.

PROBATION AND SUSPENSION POLICY
Academic Policy see WSSU Undergraduate and 
Graduate Catalogs.

Student Conduct Policy see WSSU Student Code of 
Conduct
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RACIAL HARASSMENT POLICY
It is the policy of Winston-Salem State University to 
conduct and provide programs, activities and services to 
students, faculty and staff in an atmosphere free from 
racial harassment.  Racial harassment is any behavior 
that would verbally or physically threaten, torment, 
badger, heckle, or persecute an individual because of 
his or her race.  Racial harassment of university faculty, 
staff, students, or visitors is prohibited and shall subject 
the offender to appropriate disciplinary action.  This 
policy applies to prohibit such conduct from one 
student to another.  Students who feel that they have 
been subjected to racial harassment can seek advice from 
the University Counseling Center.  A formal complaint 
against a faculty or staff member must be filed with 
the faculty or staff member’s immediate supervisor.  If 
a student is not satisfied with the response from the 
supervisor, the employee’s supervisor may then be 
contacted.  The student, if continuously dissatisfied 
with the response to his or her complaint, may file the 
complaint, ultimately, to the vice chancellor of the area.  
Student-to-student complaints must be filed with the 
dean of students, who will have the alleged incident 
investigated.

REPETITION OF COURSES POLICY
Courses taken at Winston-Salem State University may 
be repeated only twice; i.e., a course may be taken a 
maximum of three times. If the policy of a particular 
academic major or minor is to allow fewer than two 
repeats of a course, then students in that major or minor 
are obliged to follow the more restrictive policy of that 
academic department.  Please refer to this policy in the 
WSSU Undergraduate Catalog.

RELEASE OF STUDENT INFORMATION 
& EDUCATIONAL RECORDS POLICY
This policy establishes guidelines for WSSU on access 
to and confidentiality of student records.  It has been 
developed in accordance with the Family Educational 
Rights and Privacy Act of 1974 (FERPA), also known as 
the Buckley Amendment. This policy covers all student 
records maintained at Winston-Salem State University 
and applies to any student who has completed the 
registration process at any time. 

A detailed description in terms of access to student 
educational records, inspection of education 
records, refusal to provide access, fees for copies of 

records requests, correction of educational records, 
confidentiality of student records, and annual 
notification process are available in the Policy on the 
Release of Student Information and Educational 
Records.

SEXUAL HARASSMENT/SEXUAL 
VIOLENCE POLICY
In accordance with the University’s EEO and Non-
Discrimination Policy, discrimination and harassment 
based on an individual’s Protected Class is strictly 
prohibited. Sexual Harassment and Sexual Violence 
are considered to be forms of sex discrimination. 
Sexual harassment by any member of the university is a 
violation of both law and university policy. Accordingly, 
no academic or personnel decisions, such as awarding of 
grades and jobs, shall be made on the basis of granting 
or denial of sexual favors. For the purposes of this 
policy, sexual harassment is defined as follows:

Sexual Harassment - Unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical 
conduct when: (1) submission to such conduct is made 
either explicitly or implicitly as a term or condition of 
an individual’s employment or academic advisement; 
(2) submission to or rejection of such conduct by 
an individual is used as the basis for employment or 
academic decisions affecting such individual; or (3) 
such conduct has the purpose or effect of unreasonably 
interfering with an individual’s work or academic 
performance or creating an intimidating, hostile, or 
offensive working or academic environment. 

Sexual Violence - Sexual harassment includes sexual 
violence, defined as “physical acts perpetrated against 
a person’s will or where a person is incapable of giving 
consent due to the victim’s use of drugs or alcohol. An 
individual may also be unable to give consent due to an 
intellectual or other disability. A number of acts fall into 
the category of sexual violence including rape, sexual 
assault, sexual battery, and sexual coercion. All such 
acts of sexual violence are forms of sexual harassment 
covered under Title IX of the Education Amendments 
of 1972”, (20 U.S.C §§ 1681 et seq., 34 CFR Part 106.) 

Consent - for the purposes of this Policy, consent 
means words or actions demonstrating a knowing and 
voluntary agreement to engage in mutually agreed upon 
sexual activity. Consent cannot be obtained by force, 
by ignoring or acting in spite of the objections, or by 
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taking advantage of the incapacitation of an individual. 
Silence or a lack of resistance is not consent. Consent to 
one sexual act does not constitute consent to any other 
sexual act.

Reporting Options                                                                                                                  
Any student wishing to report an incident that violates 
this Policy, should refer to the Resolution Procedures 
for Student Complaints of Sexual Harassment Sexual 
Violence, or contact the Deputy title IX Coordinator for 
Student Affairs, Mrs. LaMonica Sloan Wilhelmi at
336-750-3241, sloanl@wssu.edu.

Private vs. Confidential Reporting Resources 
Under this Policy, privacy generally means that 
information related to a report under this Policy will 
only be shared with those University employees who 
“need to know” in order to assist in the active review, 
investigation, or resolution of the report. While not 
bound by confidentiality, these individuals will be 
discreet and respect the privacy of all individuals 
involved in the process. By contrast, confidential 
reporting resources will NOT disclose individually 
identifiable information related to a report without the 
individual’s express written permission, unless there 
is a continuing threat of serious harm to the patient/
client or to others or there is a legal obligation to reveal 
such information (e.g., where there is suspected abuse 
or neglect of a minor). University reporting resources 
include: 

 1) Licensed University Counselors (Confidential) 
  The Counseling Center 
  A.H. Ray Student Health Services 
  Winston Salem State University 
  601 Martin Luther King Jr. Dr. Suite 244,  
  Winston-Salem, NC 27110 
  (336) 750-3270 
  http://www.wssu.edu/campus-life/dean-of-students/
  wellness-center/counseling-center/default.aspx

 2) Office of Interpersonal Violence Prevention 
  Ms. LaKrista L. Page, Director 
  300 Thompson Student Center 
  601 Martin Luther King Jr. Dr. 
  Winston-Salem, NC 27110 
  336-750-8531 
  eaddypa@wssu.edu 
  http://www.wssu.edu/campus-life/dean-of-students/ 
  ivp/default.aspx 

 3) Office of EEO/AA & Diversity, Title IX 
  Blair Hall 123
  336-750-8758
  http://www.wssu.edu/administration/eeo-aa/ 
  policies-and-procedures.aspx

 4) Office of the Vice Chancellor for 
  Student Affairs 
  307-E Thompson Student Center 
  601 Martin Luther King Jr. Drive 
  Winston-Salem, NC 27110 
  (336) 750-8663 
  http://www.wssu.edu/campus-life/dean-of-students/ 
  student-conduct/student-policies.aspx

 5) Winston-Salem State University Campus Police 
  Patricia D. Norris Police and Public Safety Bldg. 
  601 Martin Luther King Jr. Drive 
  Winston-Salem, NC 27110 
  (336) 750-2902 
  www.wssu.edu/administration/campus-police

For more detailed information please refer to the WSSU 
Policy on Sexual Harassment and Sexual Violence.

SOLICITATION AND VENDING POLICY
All vending at Winston-Salem State University must be 
approved through the Ticket office.  Recognized student 
organizations, approved by the Vice Chancellor for 
Student Affairs and recognized alumni organizations 
approved by the Director of Alumni Affairs, conducting 
fund-raising activities shall be eligible for campus 
vending permits without charge.  Non-university 
related vendors offering for-sale products, services or 
soliciting clients/customers for legitimate business 
purposes deemed to be consistent with the university’s 
mission or in the interest of the university’s students 
and/or faculty and staff may be granted permission to 
operate on the campus with a limited vending permit.  
Third party vendors will only be approved for vending 
permits on the campus in cases where food products or 
merchandise offered for sale do not materially compete 
with or impair the sales of contracted university vendors.  
Due to the university’s affiliation with AT&T, all types 
of phone card sales are prohibited.  Business solicitation 
will only be permitted in/or cases that do not interfere 
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with established work or class schedules and are in 
keeping with the university’s policies.

 I. Persons, firms or organizations wanting to 
  conduct sales activities or business solicitations 
  on campus must submit a “Vendor’s 
  Application” to the Ticket office at least 
  two weeks prior to selling on campus (all 
  vendors must submit a “Vendor’s Application”).  
  The Ticket office manager will review the 
  application and notify the vendor in writing of 
  the status of their request.  Prospective vendors 
  may pick up an application from the Ticket 
  office or the Business Services office.

  1. Approved vendors must pay a vending fee to 
   set up.  The fee must be paid by cashier’s 
   check, money order or cash, three days prior 
   to selling.  The fee for set up is $75.00 per 
   day.  Fees for Homecoming and 
   International Day may differ.

  2. A vending permit will be issued on the 
   day of set-up (permit must be displayed at 
   all times that vendor is set up).

  3. All set-up material is to be provided by 
   the vendor.  Vendors must have table and 
   tent for all merchandise and an approved 
   vending trailer or vend car for food sales.  
   WSSU is not responsible for making 
   provisions for inclement weather (no 
   refunds.).  Set-up location will be the 
   pedestrian mall in front of the Thompson 
   Student Services unless determined 
   otherwise by the Auxiliary Services Director.

  4. Vendors will be allowed to set up between 
   the hours of 8:00 a.m. and 6:00 p.m.

  6. Vendors wishing to offer merchandise 
   bearing the university name and/or logo 
   must be properly licensed.

TUITION SURCHARGE POLICY
Undergraduate students who elect to take more than 
140 degree-credit hours to complete a baccalaureate 
degree or more than 110% of the credit hours necessary 
to complete a five-year program will be subject to a 50% 
tuition surcharge as required by North Carolina General 
Statute §116-143.7. 

Specifically, the legislation states:

Effective beginning with the 2010-2011 academic year, 
the Board of Governors of The University of North 
Carolina shall impose a fifty percent (50%) tuition 
surcharge on students who take more than 140 degree 
credit hours to complete a baccalaureate degree in a four-
year program or more than one hundred ten percent 
(110%) of the credit hours necessary to complete a 
baccalaureate degree in any program officially designated 
by the Board of Governors as a five-year program. 
Courses and credit hours taken include those taken at 
that constituent institution or accepted for transfer.

Effective with the Fall semester of 2013, the tuition 
surcharge will no longer apply to credit hours earned 
from any college or university not part of the UNC 
system and not a North Carolina community college 
per the North Carolina General Assembly Session Law 
2013-325, House Bill 255.  For detailed information 
please refer to the section on Tuition Surcharge from the 
webpage of the Registrar.

WEAPONS POLICY
Introduction
The possession of a weapon on WSSU property is a 
violation of state law, North Carolina statute #14-269-
.2, and university policy.  The following guidelines are 
adopted in order to communicate to the staff, students 
and the community the seriousness with which WSSU 
considers this act to be a violation of accepted standards 
of behavior and a threat to the safety of students and 
everyone in the university environment.

Adjudication
Individuals charged with violation(s) of this policy will 
be granted a hearing and due process considerations 
outlined in the Student Code of Conduct.
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WSSU WEATHER POLICY
The determination that adverse weather makes it 
necessary to delay classes and services will be made 
by the Vice Chancellor for Academic Affairs in 
consultation with other vice chancellors, subject to 
approval by the chancellor. When the decision is made 
to delay classes or services, the Vice Chancellor for 
Academic Affairs will inform the Director of Media 
Relations by 6:00 a.m. or sooner. The Director of Media 
Relations will notify the media, campus police and 
Residence Life about the delay of classes and services. 
Radio stations to be notified are WSNC (90.5 FM), 
WFDD (88.5 FM), WSMX (1500 FM), WTOB (1360 
AM), WSJS (600 AM), WQMG (97.1 FM), WSNC (790 
AM), and WPOL (1340 AM). Television stations to 
be notified are WXII (Channel 12), WFMY (Channel 
2), WXLV (Channel 45) and WGHP (Channel 8). 
The Winston-Salem Journal will also be notified. 
Information to the media should be reported in the 
following order:

 1. Class cancellation
 2. Delay of services, (exact time service to   
  commence will be given)
 3. Any other information about programs, etc.

If classes or services are delayed during the day, the 
announcement will be made through the departments.
When classes are not delayed or canceled, faculty 
members who find it impossible to attend due to 
hazardous driving conditions should notify the 
department head and file an absence report upon 
returning to campus. Unless missed classes have been 
arranged by substitute teaching, a memorandum 
should be filed with the absence report detailing plans 
for making up missed class time by expanded class 
periods, special projects, additional activities, or other 
appropriate techniques.

WITHDRAWAL POLICY
Students may occasionally find it necessary to withdraw 
from the university after the semester begins due to 
personal or medical problems. Withdrawal is not 
intended to be used to alleviate academic difficulty. 
In order to initiate the official withdrawal process, 
the student should meet with their academic success 
counselor or department faculty advisor. If withdrawal 
is unavoidable, the academic success counselor will then 
direct the student to the chair of the student’s academic 
department or University College if the student has 
not declared a major. The department chairperson will 
talk with the student to see if the department can assist 
the student in any way and explain the consequences 
and allowable limit of withdrawal from courses. There 
are withdrawals for extenuating circumstances and 
without extenuating circumstances.  For detailed criteria 
and description of process refer to the Undergraduate 
Withdrawals Policy.
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Telephone Numbers 
for Key Services

Academic Advising Services ........................ 750-2367

Academic Affairs ........................................ 750-2200

Admissions -Undergraduate ........................ 750-2074

Alumni Relations ....................................... 750-3491

Anderson Center ........................................ 750-2120

Arts & Visual Arts ...................................... 750-2520

Athletics ......................................................750-2143

Behavioral Sciences ..................................... 750-8818

Biological Sciences ...................................... 750-2210

Bookstore ................................................... 750-2780

Business & Auxiliary Services ..................... 750-2772

Campus Fitness ........................................... 750-3353

Campus Police (non-emergency) .................. 750-2900

Campus Recreation .................................... 750-3384

Career Services ........................................... 750-3240

Cashier’s Office ........................................... 750-2812

Chancellor’s Office ..................................... 750-2041

Clinical Laboratory Science ..........................750-2510

Communication & Media Studies ............... 750-2320

Computer Science Department ................... 750-2480

Conferences and Institutes ...........................750-2121

Continuing Education/Graduate Center ..... 750-2138

Counseling Center (Wellness Center) .......... 750-3270

Dean of Students Office .............................. 750-3356

Diggs Gallery .............................................. 750-2458

Disability Services ....................................... 750-8658

English ....................................................... 750-2300

Finance and Administration ....................... 750-2707

Financial Aid .............................................. 750-3296

Information Technology ............................. 750-2092

Legal Affairs ............................................... 750-2105

Library Services .......................................... 750-2440

Mathematics Department ........................... 750-2489

Media Relations Office ............................... 750-3152

Music Department ...................................... 750-2520

Physical Education Department .................. 750-8638

Physical Therapy Department ......................750-2190

Post Office .................................................. 750-2785

Registrar ..................................................... 750-3331

Residence Life/Student Housing ................. 750-3400

Scholarship & Financial Aid Office ............. 750-3296

School of Health Sciences ........................... 750-2570

Sports Information Office ............................750-2143

Sport Management Department .................. 750-8638

Student Accounts ....................................... 750-2800

Student Advocacy ....................................... 750-3464

Student Affairs ........................................... 750-3200

Student Conduct ........................................ 750-3356

Student Government Association ................ 750-3360

Student Health Services (Wellness Center) .. 750-3301

Supplemental Education Program .............. 750-2666

Therapeutic Recreation Department ........... 750-3459

Thompson Student Services Center ............ 750-3380

University Advancement Office................... 750-3159

University College & Lifelong Learning ...... 750-2635

University Student Activities & Engagement 750-3350

World Languages and Cultures ................... 750-8657

WSNC-FM (90.5) ........................................ 750-2325

WSSU College (Arts, Sciences, Education, Business)
................................................................... 750-2400

Ramgraphix ................................................ 750-2765
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